== NOTICE OF MEETING

BOARD OF ALDERMEN

Regular Meeting — Tuesaay, January 14, 2020 — 6:00 p.m.
Council Chambers — Branson City Hall — 110 W. Maddux

AMENDED AGENDA
MEETING CALLED TO ORDER

PLEDGE OF ALLEGIANCE

INVOCATION
e Ted Martin

ROLL CALL

AWARDS/RECOGNITIONS:

e Employee of the Month:
a) Harold Clements of the Police Department to be presented by Alderman Larry
Milton.

PUBLIC COMMENT:

To speak during public comment, please sign the speaker sign-up sheet located at the front
door of the council chambers prior to the start of the meeting.

CONSENT AGENDA:

1) Approval of Board of Aldermen Minutes:
a) December 4, 2019 Special Meeting
b) December 10, 2019 Regular Meeting

2) Acknowledge Receipt of Minutes:
a) Advisory Park Board meeting of October 15, 2019
b) Budget & Finance Committee and Capital Improvement Committee meeting of October
31,2019

3) Final Reading of Bill No. 5745 approving amendments to the City of Branson’s Human
Resources Manual.

4) Final Reading of Bill No. 5750 approving High Density Residential (HDR) Zoning for the
property located at 115 Lakefront Drive, Branson, Missouri.
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)

6)

7

8)

9

10)

11)

12)

13)

14)

Final Reading of Bill No. 5751 approving High Density Residential (HDR) Zoning for the
property located at 125 Lakefront Drive, Branson, Missouri.

Final Reading of Bill No. 5752 approving High Density Residential (HDR) Zoning for the
property located at 111 Chateau Cove Drive, Branson, Missouri.

Final Reading of Bill No. 5753 approving High Density Residential (HDR) Zoning for the
property located at 250 Chateau Cove Drive, Branson, Missouri.

Final Reading of Bill No. 5757 authorizing an agreement with the Conservation Commission
of the State of Missouri for water main easements on the Ruth and Paul Henning
Conservation Property and authorizing the Mayor to execute the contract.

Final Reading of Bill No. 5758 accepting the proposal of Kirk’s Excavation Inc. for a
Sanitary Sewer Main Extension in the area of Harmony Lane and authorizing the Mayor to
execute the contract.

Final Reading of Bill No. 5760 approving an agreement between Empire District, A Liberty
Utilities Company and the City of Branson for relocation costs of street light facilities
relating to the Gretna Road median island removal and authorizing the Mayor to execute
the contract.

Final Reading of Bill No. 5761 approving the Intergovernmental Cooperative Agreement
with the City of Kimberling City, Missouri Police Department pertaining to the donation of
TASER X26 equipment and authorizing the Mayor to execute the contract.

Final Reading of Bill No. 5762 accepting the proposal of Ace Pipe Cleaning for Sanitary
Sewer System Improvements and authorizing the Mayor to execute the contract.

Final Reading of Bill No. 5763 accepting the proposal of Technology International, Inc. for
the purchase of a waste feed grinder for the Cooper Creek Wastewater Treatment Plant and
authorizing the Mayor to execute the contract.

Final Reading of Bill No. 5764 amending Chapter 18 of the Branson Municipal Code
pertaining to Electrical Provisions within the 2018 International Residential Code.

REGULAR AGENDA:

15)

16)

17)

Discussion and Legal Opinion on Mayor Recasting Abstentions.

5 in FIVE: Theatre Industry Study Update presented by Grant Sloan, Vice President of
Member Engagement Branson/Lakes Area Chamber of Commerce & CVB.

Final Reading of Bill No. 5732 amending the adopted 2019 Budget for the City of Branson,
to adjust monies for the Tourism and Capital Projects Funds. (Postponed during the
December 10, 2019 meeting)
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18)

19)

20)

21)

22)

23)

24)

25)

26)

27)

28)

29)

Final Reading of Bill No. 5676 approving an agreement between CenturyLink
Communications, LLLC and the City of Branson relating to relocation costs of CenturyLink
Telecommunication Facilities relating to the Highway 76 Country Boulevard Improvements
Project and authorizing the Mayor to execute the contract. (Postponed during the December
10, 2019 meeting)

Final Reading of Bill No. 5677 approving a Special Construction Proposal between
CenturyLink and the City of Branson relating to engineering design costs of CenturyLink
relating to the Highway 76 Country Boulevard Improvements Project and authorizing the
Mayor to execute the contract. (Postponed during the December 10, 2019 meeting)

First Reading of Bill No. 5766 amending Appendix A of the Branson Municipal Code
pertaining to Lodging Establishment, Swimming Pools and Spas, and Health and Sanitation
Fees.

First Reading of Bill No. 5767 amending the adopted 2020 Budget for the City of Branson to
adjust monies for the Public Safety Fund.

First Reading of Bill No. 5768 approving a contract with Metrohm USA to provide a
handheld narcotics analyzer with maintenance services and authorizing the Mayor to
execute the contract.

First Reading of Bill No. 5769 approving a contract with Ed Roehr Safety Products Co. to
provide Active Shooter, Hostile Event Response Kits and authorizing the Mayor to execute
the contract.

First Reading of Bill No. 5770 accepting a Warranty Deed for property from BH Land
Company, LLC pertaining to the Summit Ridge Residences Subdivision and authorizing the
Mayor to execute the Acceptance of Conveyance.

First Reading of Bill No. 5771 accepting the proposal of the Salvation Army pertaining to the
provision of services to provide temporary public assistance and authorizing the Mayor to
execute the contract.

First Reading of Bill No. 5772 approving a contract with S & S Pumping, Inc. to accept
holding tank and special waste for treatment at the Branson Wastewater Treatment
Facilities and authorizing the Mayor to execute the contract.

First Reading of Bill No. 5773 authorizing an agreement with SW Missouri Engineering
LLC, dba Cochran, for professional design services for replacement of the Lift Station #17
forcemain and authorizing the Mayor to execute the contract.

First Reading of Bill No. 5774 authorizing an agreement with SW Missouri Engineering
LLC, dba Cochran, for professional design services to engineer upgrades for the Spring
Creek water and sewer systems and authorizing the Mayor to execute the contract.

First Reading of Bill No. 5775 amending Appendix A of the Branson Municipal Code
pertaining to Utilities Fee Schedule.
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APPOINTMENTS:

30) Appointments.

DISBURSEMENTS:

31) Disbursements.

REPORTS

ADJOURN INTO EXECUTIVE SESSION

Closed Executive Session pursuant to 610.021.2 RSMo for real estate and 610.021.3 RSMo for

personnel.

ADJOURN

Where Values are the Difference
JANUARY: VISION

Planning for the future and encouraging growth

For more information please visit www.bransonmo.gov or contact:
Lisa Westfall, City Clerk, 417-337-8522

Posted: January 10, 2020
January 14, 2020 At By:
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City of

Vi OUH
MISSOURI ’ STAFF REPORT
*

ITEM/SUBJECT: RECOGNIZING HAROLD CLEMENTS OF THE POLICE
DEPARTMENT AS THE EMPLOYEE OF THE MONTH FOR
JANUARY, 2020.

INITIATED BY: EMPLOYEE OF THE MONTH COMMITTEE

DATE: JANUARY 14, 2020
EXECUTIVE SUMMARY:

PRESENTATION BY ALDERMAN:

It is my privilege to present our City of Branson Employee of the Month for January 2020 — Harold
- Clements, Police Communication Supervisor.

Harold always thinks of the needs of those he supervises before his own. When the Police
Department is running short on personnel, he will substitute for them without hesitation.

He demonstrated true service and leadership when one of the dispatchers was recently involved in
a car wreck. Harold drove to the scene of the accident in another county and took the dispatcher
home. '

Harold is a great advocate for the dispatchers and makes certain the Police Communications
Department runs smoothly. His service to the City of Branson is unparalleled and through his
service, he has made Branson a safer place to live.

On behalf of the Mayor, Board of Aldermen, City Administrator and City staff, it is my honor to
present this plaque naming Harold Clements as the City of Branson January 2020 Employee of the
Month.

Congratulations and keep up the good work!

FINANCIAL IMPACT: STAFF RECOMMENDATION:
_X No impact/Not applicable ____Recommended
____Budgeted in the current year’s budget ____ Not Recommended ‘
____ Other (see additional explanation) _ X Neutral/None ﬁ

COMMUNITY PLAN 2030: Good Governance (PBB)

ATTACHED EXHIBITS:




RAET

MINUTES

THE SPECIAL MEETING OF THE
BOARD OF ALDERMEN
CITY OF BRANSON, MISSOURI
December 4, 2019

INTRODUCTORY

The Board of Aldermen of the City of Branson, Missouri, met for a special meeting in the Council
Chambers of the City Hall on December 4, 2019, at 4:30 p.m. Mayor Akers called the meeting to order.

ROLL CALL

City Clerk Lisa Westfall called roll: Mayor Edd Akers presiding, Bob Simmons, Bill Skains, Larry
Milton and Rick Castillon. Absent: Kevin McConnell and Brian Clonts.

REGULAR AGENDA

BILL NO. 5743 .
Accepting the proposal of Federal Signal Safety and Security Systems
pertaining to the purchase and installation of outdoor warning sirens.

First Reading of Bill No. 5743, an ordinance accepting the proposal of Federal Signal Safety and
Security Systems pertaining to the purchase and installation of outdoor warning sirens and authorizing the
Mayor to execute the contract was read by title by City Clerk Lisa Westfall and a staff report was provided
by Fire Chief Ted Martin. Mayor Akers asked for a motion approving Bill No. 5743. Alderman Castillon so
moved, seconded by Alderman Skains. Mayor Akers asked for anyone in the audience wishing to speak
regarding this matter. Hearing none. Mayor Akers asked for comments from the Board. No discussion.
Voting aye: Simmons, Skains, Milton and Castillon. Nays: None. Absent. McConnell and Clonts. Motion
carried.

BILL NO. 5744

Accepting the proposal of Sentinel Emergency Solutions pertaining to the
purchase of self-contained breathing apparatus.

First Reading of Bill No. 5744, an ordinance accepting the proposal of Sentinel Emergency
Solutions pertaining to the purchase of self-contained breathing apparatus and authorizing the Mayor to
execute the contract was read by title by City Clerk Lisa Westfall and a staff report was provided by Fire
Chief Ted Martin. Mayor Akers asked for a motion approving Bill No. 5744. Alderman Milton so moved,
seconded by Alderman Simmons. Mayor Akers asked for anyone in the audience wishing to speak
regarding this matter. Hearing none, Mayor Akers asked for comments from the Board. Discussion. Voting
aye: Simmons, Skains, Milton and Castillon. Nays: None. Absent: McConnell and Clonts. Motion carried.

BILL NO. 5746
Accepting the proposal of American R&C, LLC dba Tri Lakes Redi-Mix for
the purchase of concrete for the Public Works Streets Department.
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First Reading of Bill No. 5748, an ordinance accepting the proposal of American R&C, LLC dba Tri
Lakes Redi-Mix for the purchase of concrete for the Public Works Streets Department and authorizing the
Mayor to execute the contract was read by title by City Clerk Lisa Westfall. Alderman Simmons disclosed
his conflict due to his company being a bidder on this contract. He explained he will not participate in the
discussion, but will remain in the room in order to maintain a quorum of the Board and will abstain from
voting. A staff report was provided by Public Works Director and City Engineer Keith Francis. Mayor Akers
asked for a motion approving Bill No. 5746. Alderman Skains so moved, seconded by Alderman Milton.
Mayor Akers asked for anyone in the audience wishing to speak regarding this matter. Hearing none, Mayor
Akers asked for comments from the Board. Discussion. Voting aye: Skains, Milton and Castillon. Nays:
None. Abstain: Simmons. Absent; McConnell and Clonts. Motion carried.

BILL NO. 5747
Accepting the proposal of Table Rock Asphalt Construction Co., Inc. for the
purchase of stone and asphalt for the Public Works Streets Department.

First Reading of Bill No. 5747, an ordinance accepting the proposal of Table Rock Asphalt
Construction Co., Inc. for the purchase of stone and asphalt for the Public Works Streets Department and
authorizing the Mayor to execute the contract was read by title by City Clerk Lisa Westfall. Alderman
Simmons disclosed his conflict due to his company being a bidder. He explained he will not participate in
the discussion, but will remain in the room in order to maintain a quorum of the Board and will abstain from
voting. A staff report was provided by Public Works Director and City Engineer Keith Francis. Mayor Akers
asked for a motion approving Bill No. 5747. Alderman Skains so moved, seconded by Alderman Castillon.
Mayor Akers asked for anyone in the audience wishing to speak regarding this matter. Hearing none. Mayor
Akers asked for comments from the Board. Discussion. Voting aye: Skains, Milton and Castillon. Nays:
None. Abstain: Simmons. Absent: McConnell and Clonts. Motion carried.

BILL NO. 5748
Accepting the proposal of Hall Signs, Inc. pertaining to the purchase of

signage supplies.

First Reading of Bill No. 5748, an ordinance accepting the proposal of Hall Signs, Inc. pertaining
to the purchase of signage supplies and authorizing the Mayor to execute the contract was read by title by
City Clerk Lisa Westfall and a staff report was provided by Public Works Director and City Engineer Keith
Francis. Mayor Akers asked for a motion approving Bill No. 5748. Alderman Skains so moved, seconded
by Alderman Simmons. Mayor Akers asked for anyone in the audience wishing to speak regarding this
matter. Hearing none, Mayor Akers asked for comments from the Board. Discussion. Voting aye: Simmons,
Skains, Milton and Castillon. Nays: None. Absent: McConnell and Clonts. Motion carried.

BILL NO. 5749
Accepting the proposal of Lightle Enterprises of Ohio, LLC pertaining to the

purchase of signage supplies.

First Reading of Bill No. 5749, an ordinance accepting the proposal of Lightle Enterprises of Ohio,
LLC pertaining to the purchase of signage supplies and authorizing the Mayor to execute the contract was
read by title by City Clerk Lisa Westfall and a staff report was provided by Public Works Director and City
Engineer Keith Francis. Mayor Akers asked for a motion approving Bill No. 5749. Alderman Milton so
moved, seconded by Alderman Castillon. Mayor Akers asked for anyone in the audience wishing to speak
regarding this matter. Hearing none. Mayor Akers asked for comments from the Board. No discussion.
Voting aye: Simmons, Skains, Milton and Castillon. Nays: None. Absent: McConnell and Clonts. Motion
carried.
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BILL NO. 5754
Approving High Density Residential (HDR) Zoning for a property to be
located within The Lodges of Chateau Cove Development, Branson,
Missouri.

First Reading of Bill No. 5754, an ordinance approving High Density Residential (HDR) Zoning for
a property to be located within The Lodges of Chateau Cove Development, Branson, Missouri, was read
by title by City Clerk Lisa Westfall and a staff report was provided by Planning and Development Director
Joel Hornickel. Mayor Akers asked for a motion approving Bill No. 5754. Alderman Milton so moved,
seconded by Alderman Simmons. Mayor Akers asked for anyone in the audience wishing to speak
regarding this matter. Hearing none. Mayor Akers asked for comments from the Board. Discussion. Voting
aye: Simmons, Skains, Milton and Castillon. Nays: None. Absent: McConnell and Clonts. Motion carried.

BILL NO. 5755
Amending Branson Municipal Code Chapter 94, Zoning, pertaining to Uses.

First Reading of Bill No. 5755, an ordinance amending Branson Municipal Code Chapter 94, Zoning,
pertaining to Uses was read by title by City Clerk Lisa Westfall and a staff report was provided by Planning
and Development Director Joel Hornickel. Mayor Akers asked for a motion approving Bill No. 5755.
Alderman Skains so moved, seconded by Alderman Milton. Mayor Akers asked for anyone in the audience
wishing to speak regarding this matter. Hearing none, Mayor Akers asked for comments from the Board.
Discussion. Voting aye: Simmons, Skains, Milton and Castillon. Nays: None. Absent: McConnell and
Clonts. Motion carried.

BILL NO. 5756
Approving a contract with Innova Consulting Group pertaining to the
purchase of Microsoft Software Licensing.

First Reading of Bill No. 5756, an ordinance approving a contract with Innova Consulting Group
pertaining to the purchase of Microsoft Software Licensing and authorizing the Mayor to execute the
contract was read by titie by City Clerk Lisa Westfall and a staff report was provided by IT Director Chad
Forster. Mayor Akers asked for a motion approving Bill No. 5756. Alderman Castillon so moved, seconded
by Alderman Milton. Mayor Akers asked for anyone in the audience wishing to speak regarding this matter.
Hearing none, Mayor Akers asked for comments from the Board. No discussion. Voting aye: Simmons,
Skains, Milton and Castillon. Nays: None. Absent: McConnell and Clonts. Motion carried.

BILL NO. 5759
Approving an amendment to the contract with Stoneridge Carpet, Inc. dba

Stoneridge Flooring Design pertaining to carpet replacement.

First Reading of Bill No. 5759, an ordinance approving an amendment to the contract with
Stoneridge Carpet, Inc. dba Stoneridge Flooring Design pertaining to carpet replacement and authorizing
the Mayor to execute the contract amendment was read by title by City Clerk Lisa Westfall and a staff report
was provided by Public Works Director and City Engineer Keith Francis. Mayor Akers asked for a motion
approving Bill No. 5759. Alderman Skains so moved, seconded by Alderman Milton. Mayor Akers asked
for anyone in the audience wishing to speak regarding this matter. Hearing none. Mayor Akers asked for
comments from the Board. No discussion. Voting aye: Simmons, Skains, Milton and Castillon. Nays: None.
Absent: McConnell and Clonts. Motion carried.
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EXECUTIVE SESSION

Mayor Akers asked for a motion to go into closed executive session. Alderman Milton moved to go
into- closed executive session pursuant to 610.021.2 RSMo for real estate, seconded by Alderman Skains.
Voting aye: Simmons, Skains, Milton and Castillon. Nays: None. Absent: McConnell and Clonts. Motion

carried.

ADJOURN

Mayor Akers asked for a motion to adjourn. Alderman Castillon moved to adjourn, seconded by
Alderman Milton. Voting aye: Simmons, Skains, Milton and Castillon. Nays: None. Absent: McConnell and
Clonts. Motion carried. Meeting adjourned at 5:05 p.m.

E. Edd Akers
Mayor

Lisa Westfall
City Clerk
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MINUTES

THE REGULAR MEETING OF THE
BOARD OF ALDERMEN
CITY OF BRANSON, MISSOURI
December 10, 2019

INTRODUCTORY

The Board of Aldermen of the City of Branson, Missouri, met in regular session in the Council
Chambers of the City Hall on December 10, 2019, at 6:00 p.m. Mayor Akers called the meeting to order
with the “Pledge of Allegiance” and Jamie Rouch gave the invocation.

ROLL CALL

City Clerk Lisa Westfall called roll: Mayor Edd Akers presiding, Kevin McConnell, Brian Clonts, Bob
Simmons, Bill Skains and Larry Milton. Absent: Rick Castillon.

AWARDS / RECOGNITIONS

Employee of the Month

Alderman McConnell presented Rick Ivey of the Parks and Recreation Department as the
December Employee of the Month in recognition for displaying City of Branson Values.

PUBLIC COMMENT

Mayor Akers began the Public Comments section of the Board of Aldermen meeting by stating the
Board would hear citizens who signed the Speaker’'s Sheet in the order they are listed on the sheet.

Karen Best, 7A Maple Court, Branson, Missouri, said she’s here tonight as the State Chairperson
appointed by Governor Mike Parson for the Census 2020 Complete Count Committee. She'd like to share
a few things and ask a couple of questions before she gets started. She asked everyone if they had driven
on a road or bridge, been to the hospital within the last ten years, required help from the Police or Fire
Departments or wanted a specific business to come to town. Ms. Best said if anyone answered yes to any
of these questions, then the Census 2020 is important to them. She explained federal funding comes down
to the state level and then down to the local level. Last year the Roads and Bridges and Police and Fire
Departments received over $1 million from the state. This equates to $10 million over a ten year period
which is at jeopardy if everyone in the City isn’t counted. If a house is not counted in the census it translates
to about $6,000 for each household and over a ten year period it translates to $6 million. She expressed
the importance of standing up and being counted as Taney County was in the lowest level of self-responders
in the 2000 Census. She explained it's her goal that Taney County be in the top level this year as the
number of dollars that come to the City is very important. She announced Census Day is April 1%, but self-
reporting starts March 16%. Ms. Best feels it's easy at the federal level to respond as it can be done by
phone, internet or with a paper copy and there are only ten questions this year. She encouraged everyone
to respond quickly and mentioned there’s a kick-off on March 16" in St. Louis and a wrap up on April 1stin
New York City. She mentioned traveling all over Missouri and believes the Branson Complete Count
Committee is one of the best models people are following. She said people are watching Branson and she’s
proud to be a citizen. She complimented Communications Manager Melody Pettit and the Branson
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Complete Count Committee for doing a great job and she thanked Communications Manager Melody Pettit,
Mayor Akers and the Board for their commitment to the Census 2020. She encouraged everyone to stand
up and be counted before April 1, 2020.

Audrey Richards, 265 Buzz Street, Branson, Missouri, expressed her concerns about the Christmas
tree display in the roundabout in front of Cox Hospital. She explained there are over a dozen Christmas
trees of various sizes with lights that blink on and off at varying intervals. She feels they are a major
distraction and she’s surprised they haven’t caused an accident yet. Ms. Richards added, it seems tourists
have enough trouble navigating through the roundabout in broad daylight and she wanted to bring it to the
Board’s attention. She believes it's a safety hazard and suggested either removing the display or make the
lights stop blinking all the time. Ms. Richards thanked the Board for its time.

Gary Groman, 350 S. Wildwood Drive, Branson, Missouri, commented on a recent news article that
reported the Branson Board of Aldermen have been experiencing incidences which have prevented the City
from moving forward on well-known issues. He feels it's interesting to note the use of a plural, because to
the best of his knowledge all the excitement has been over one incident and one issue. Mr. Groman said
the article goes on to state that the main issue up for discussion is the Highway 76 Project. He thought it
was about amending the adopted 2019 Budget for the City of Branson to adjust monies for the Tourism and
Capital Project Funds. He asked if this reporter thought and reported that the main issue up for discussion
is the Highway 76 Project, is it unreasonable to believe that others in the community might think the same
thing. All of them might very well support the Highway 76 Project, but not the transfer of $1.5 million for the
use the bill proposes. He commented that Aldermen might have abstained because of that or some other
reason they believe valid. He asked if anyone could cite a specific state statute or municipal ordinance that
states conflict of interest is the only reason an Alderman may abstain from voting. He inquired how the City
Attorney could issue an opinion that Aldermen abstaining from voting on the bill have no valid basis for
abstention. He added, even worse stating the basis for such abstention was to strategically frustrate the
legislative processes in an effort to take way the Mayor’s absolute right to break a tie under Section 79.120
RSMo. Mr. Groman said how demeaning and insulting, as is pertinent to this discussion Section 79.120
states the Mayor shall have a seat in and preside over the Board of Aldermen, but shall not vote on any
question except in the case of a tie. Mr. Groman reported the City Attorney’s opinion goes on to say that as
Presiding Officer of the Board, the Mayor has the authority to switch an abstention as a no vote and this
action by the Mayor would be done to preserve order and decorum as that is part of his responsibilities
enforcing the laws and ordinances of the City; specifically Section 2-68 Ordinances and Section 2-64
Presiding Officers. Mr. Groman said as is pertinent to this discussion, Section 2-64 of the City’s ordinances
says the Mayor shall be Presiding Officer of the Board and shall preserve strict order and decorum at
meetings of the Board. He stated the accepted legal definition of decorum is proper behavior, good order,
decorum is requisite in public places in order to permit all persons to enjoy their rights. For example, the
decorum is indispensable in church to enable those assembled to worship and if therefore, a person were
to disturb the congregation it would be lawful to put him out. Mr. Groman stated Section 2-68 of the City
ordinance says no ordinance shall be passed except by bill and no bill will become an ordinance unless on
its final passage the majority of the members elected to the Board shall vote for it and the ayes and nays
be entered on the journal. He asked how any logical person could issue an opinion that the Mayor may
change an abstention to a no vote using the authority of Section 2-64 or 2-68, particularly when they are
either in possession of or should be Missouri Attorney General Opinion 65 dated February 2, 1981. He said
that opinion states it is the opinion of this office that under the holding of State ex rel. Stewart v. King, an
Alderman of a Fourth Class City who abstains from voting, under Section 79.130 RSMo, does not have his
abstention counted as a vote. Mr. Groman commented the City Attorney issued an opinion citing the same
case that was the basis for the Attorney General's opinion, yet he reached a different conclusion stating, so
although the law forbids counting an abstention as an affirmative vote for the major of this matter there is
nothing prohibited from it being re-casted as a no vote. Mr. Groman asked if anyone could tell him how that
jives with the Attorney General’'s opinion. He added, in view of the Attorney General’s opinion on the same
case and pure logic, he believes this opinion is unconscionable. The Mayor has no power to unilaterally
declare that he has the power to change an Alderman’s abstention into a no vote. As a concerned, voting,
taxpayer citizen of Branson, he asked that the City request the Attorney General's opinion on whether or
not the Mayor may have specific authority, be it state statute or municipal ordinance, to arbitrarily change
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an Alderman’s abstention to either a no vote or yes vote on that issue. Mr. Groman explained he didn’t take
this out of context as it says at the end of that opinion it was the conclusion of their opinion. Discussion.

Alderman McConnell moved to seek the Attorney General's opinion, seconded by Alderman Milton.
Mayor Akers asked for any Alderman wishing to speak on this matter. Discussion. Voting aye: McConnell
and Milton. Nays: Clonts, Skains and Simmons. Motion failed. .

CONSENT AGENDA

Mayor Akers asked if there were any citizens who had any items they wished to have removed
from the Consent Agenda for further discussion. Hearing none, Mayor Akers asked if any member of the
Board had any items they wished to have removed from the Consent Agenda. Alderman Simmons
requested Item Numbers 7 and 8 be removed from the Consent Agenda and placed as the first and second
items on the Regular Agenda. Alderman Milton requested I[tem Number 4 be removed from the Consent
Agenda and placed as the third item on the Regular Agenda. Mayor Akers asked City Clerk Lisa Westfall
to read the items on the Consent Agenda as amended. City Clerk Lisa Westfall read the following Consent
Agenda items by title.

Approval of Board of Aldermen Minutes:

a) November 26, 2019 Regular Meeting

Acknowledge Receipt of Minutes:

a) Human Resources Committee Meeting of October 16, 2019

Acknowledge Receipt of Community Improvement Districts’ (CID) 2020 Budgets:

a) Branson Hills Infrastructure Facilities CID
b) Branson Hills CID

c) Forsythe Road CID

d) 76 Entertainment CID

e) Historic Downtown Branson CID

fy Branson Commerce Park CID

BILL NO. 5743

Ord. No. 2019-0205
Accepting the proposal of Federal Signal Safety and Security Systems
pertaining to the purchase and installation of outdoor warning sirens.

Final Reading of Bill No. 5743, an ordinance accepting the proposal of Federal Signal Safety and
Security Systems pertaining to the purchase and installation of outdoor warning sirens and authorizing the
Mayor to execute the contract was read by title by City Clerk Lisa Westfall. Voting aye: McConnell, Clonts,
Simmons, Skains and Milton. Nays: None. Absent: Castillon. Motion carried. Ordinance No. 2019-0205 was
duly enacted.

BILL NO. 5744
Ord. No. 2019-0206 Accepting the proposal of Sentinel Emergency Solutions pertaining to the

purchase of self-contained breathing apparatus.
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Final Reading of Bill No. 5744, an ordinance accepting the proposal of Sentinel Emergency
Solutions pertaining to the purchase of self-contained breathing apparatus and authorizing the Mayor to
execute the contract was read by title by City Clerk Lisa Westfall. Voting aye: McConnell, Clonts, Simmons,
Skains and Milton. Nays: None. Absent: Castillon. Motion carried. Ordinance No. 2019-0206 was duly
enacted.

BILL NO. 5748
Ord. No. 2019-0209 Accepting the proposal of Hall Signs, Inc. pertaining to the purchase of
signage supplies.

Final Reading of Bill No. 5748, an ordinance accepting the proposal of Hall Signs, Inc. pertaining
to the purchase of signage supplies and authorizing the Mayor to execute the contract was read by title by
City Clerk Lisa Westfall. Voting aye: McConnell, Clonts, Simmons, Skains and Milton. Nays: None. Absent:
Castillon. Motion carried. Ordinance No. 2019-0209 was duly enacted.

BILL NO. 5749
Ord. No. 2019-0210 Accepting the proposal of Lightle Enterprises of Ohio, LLC pertaining to
the purchase of signage supplies.

Final Reading of Bill No. 5749, an ordinance accepting the proposal of Lightle Enterprises of Ohio,
LLC pertaining to the purchase of signage supplies and authorizing the Mayor to execute the contract was
read by title by City Clerk Lisa Westfall. Voting aye: McConnell, Clonts, Simmons, Skains and Milton. Nays:
None. Absent: Castillon. Motion carried. Ordinance No. 2019-0210 was duly enacted.

BILL NO. 5754 .

Ord. No. 2019-0211 Approving High Density Residential (HDR) Zoning for a property to be
located within The Lodges of Chateau Cove Development, Branson,
Missouri.

Final Reading of Bill No. 5754, an ordinance approving High Density Residential (HDR) Zoning for
a property to be located within The Lodges of Chateau Cove Development, Branson, Missouri, was read
by title by City Clerk Lisa Westfall. Voting aye: McConnell, Clonts, Simmons, Skains and Milton. Nays:
None. Absent: Castillon. Motion carried. Ordinance No. 2019-0211 was duly enacted.

BILL NO. 5755
Ord. No. 2019-0212 Amending Branson Municipal Code Chapter 94, Zoning, pertaining to
Uses.

Final Reading of Bill No. 5755, an ordinance amending Branson Municipal Code Chapter 94,
Zoning, pertaining to Uses was read by title by City Clerk Lisa Westfall. Voting aye: McConnell, Clonts,
Simmons, Skains and Milton. Nays: None. Absent: Castillon. Motion carried. Ordinance No. 2019-0212 was
duly enacted.

BILL NO. 5756
- Ord. No. 2019-0213 Approving a contract with Innova Consulting Group pertaining to the
purchase of Microsoft Software Licensing.
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Final Reading of Bill No. 5756, an ordinance approving a contract with Innova Consulting Group
pertaining to the purchase of Microsoft Software Licensing and authorizing the Mayor to execute the
contract was read by title by City Clerk Lisa Westfall. Voting aye: McConnell, Clonts, Simmons, Skains and
Milton. Nays: None. Absent: Castillon. Motion carried. Ordinance No. 2019-0213 was duly enacted.

BILL NO. 5759
Ord. No. 2019-0214 Approving an amendment to the contract with Stoneridge Carpet, Inc. dba
Stoneridge Flooring Design pertaining to carpet replacement.

Final Reading of Bill No. 5759, an ordinance approving an amendment to the contract with
Stoneridge Carpet, Inc. dba Stoneridge Flooring Design pertaining to carpet replacement and authorizing
the Mayor to execute the contract amendment was read by title by City Clerk Lisa Westfall. Voting aye:
McConnell, Clonts, Simmons, Skains and Milton. Nays: None. Absent: Castillon. Motion carried. Ordinance
No. 2019-0214 was duly enacted.

Mayor Akers opened the floor for a motion to approve all items on the Consent Agenda as amended.
Alderman Skains moved to approve all items on the Consent Agenda, seconded by Alderman Clonts.
Voting aye: McConnell, Clonts, Simmons, Skains and Milton. Nays: None. Absent: Castillon. Motion carried.

REGULAR AGENDA

Alderman Simmons left the meeting at 6:40 p.m. He disclosed his conflict of interest due to his
company being a bidder on the next two items.

BILL NO. 5746
Ord. No. 2019-0207 Accepting the proposal of American R&C, LLC dba Tri Lakes Redi-Mix for
the purchase of concrete for the Public Works Streets Department.

Final Reading of Bill No. 5746, an ordinance accepting the proposal of American R&C, LLC dba Tri
Lakes Redi-Mix for the purchase of concrete for the Public Works Streets Department and authorizing the
Mayor to execute the contract was read by title by City Clerk Lisa Westfall. Mayor Akers asked for a motion
approving Bill No. 5746. Alderman Skains so moved, seconded by Alderman Milton. Voting aye: McConnell,
Clonts, Skains and Milton. Nays: None. Absent: Castillon and Simmons. Motion carried. Ordinance No.
2019-0207 was duly enacted.

BILL NO. 5747

Ord. No. 2019-0208 Accepting the proposal of Table Rock Asphalt Construction Co., Inc. for
the purchase of stone and asphalt for the Public Works Streets
Department.

Final Reading of Bill No. 5747, an ordinance accepting the proposal of Table Rock Asphalt
Construction Co., Inc. for the purchase of stone and asphalt for the Public Works Streets Department and
authorizing the Mayor to execute the contract was read by title by City Clerk Lisa Westfall. Mayor Akers
asked for a motion approving Bill No. 5747. Alderman Skains so moved, seconded by Alderman Clonts.
Voting aye: McConnell, Clonts, Skains and Milton. Nays: None. Absent: Castillon and Simmons. Motion
carried. Ordinance No. 2019-0208 was duly enacted.

Alderman Simmons returned to the meeting at 6:45 p.m.
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BILL NO. 5732
POSTPONED Amending the adopted 2019 Budget for the City of Branson, to adjust
monies for the Tourism and Capital Projects Funds.

Final Reading of Bill No. 5732, an ordinance amending the adopted 2019 Budget for the City of
Branson, to adjust monies for the Tourism and Capital Projects Funds was read by title by City Clerk
Westfall. Alderman Skains moved to postpone Bill Number 5732 until January 14, 2020, seconded by
Alderman Clonts. Mayor Akers asked for comments from the Board. Discussion.

City Attorney Chris Lebeck addressed the request that had been made earlier in the meeting for
obtaining an opinion from the Attorney General from the State of Missouri. He stated he just did the research
to see if it's appropriate and it's not. He referenced Revised Statutes of Missouri (RSMo) 27.040 and
explained it governs what opinions the Attorney General can give and said he’d like to read the statute into
the record so it's all crystal clear. He read, “when required he shall give his opinion in writing, without fee,
to the general assembly, or to either house, and to the governor, secretary of state, auditor, treasurer,
commissioner of education, grain warehouse commissioner, directory of the department of commerce and
insurance, the director of the division of finance and the head of any state department, or any circuit or
prosecuting attorney upon any question of law relative to their respective offices or the discharge of their
duties. City Attorney Chris Lebeck stated political subdivisions, Board of Aldermen, are not included in that
list of entities that the Attorney General can form an opinion for. Discussion. He stated if the Board as a
whole wishes, he's more than happy to engage outside counsel to get a second opinion.

Mayor Akers called for a vote on the postponement of Bill No. 5732. Voting aye: Clonts, Simmons
and Skains. Nays: McConnell. Absent: Castillon. Motion carried. Alderman Milton did not vote and said for
the record, he thinks this is absolutely ridiculous. )

BILL NO. 5676

POSTPONED Approving an agreement between CenturyLink Communications, LLC and
the City of Branson relating to relocation costs of CenturyLink
Telecommunication Facilities relating to the Highway 76 Country
Boulevard Improvements Project.

Alderman Clonts moved to postpone Bill Number 5676 until January 14, 2020, seconded by
Alderman Skains. Mayor Akers asked for anyone in the audience wishing to speak regarding this matter.
Hearing none. Mayor Akers asked for any Aldermen wishing to speak regarding this matter. Discussion.
Voting aye: Clonts, Simmons and Skains. Nays: Milton and McConnell. Absent: Castillon. Motion carried.

BILL NO. 5677

POSTPONED Approving a Special Construction Proposal between CenturyLink and the
City of Branson relating to engineering design costs of CenturylLink
relating to the Highway 76 Country Boulevard Improvements Project.

Alderman Simmons moved to postpone Bill Number 5677 until January 14, 2020, seconded by
Alderman Clonts. Mayor Akers asked for anyone in the audience wishing to speak regarding this matter.
Hearing none, Mayor Akers asked for comments from the Board. No discussion. Voting aye: Clonts,
Simmons and Skains. Nays: McConnell. Abstain: Milton. Motion carried.

BILL NO. 5735

Ord. No. 2019-0215
Amending the adopted 2019 Budget for the City of Branson to adjust
monies for the Tourism Fund for the Branson, Missouri Regional Airport
TDD.
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First Reading of Bill No. 5735, an ordinance amending the adopted 2019 Budget for the City of
Branson to adjust monies for the Tourism Fund for the Branson, Missouri Regional Airport TDD was read
by title by City Clerk Lisa Westfalll.

The meeting recessed at 6:58 p.m. and reconvened at 7:03 p.m.

A staff report was presented by Finance Director Jamie Rouch. Mayor Akers asked for a motion
approving Bill No. 5735. Alderman McConnell so moved, seconded by Alderman Clonts. Mayor Akers
asked for anyone in the audience wishing to speak regarding this matter. Hearing none, Mayor Akers asked
for comments from the Board. Discussion. Voting aye: McConnell, Clonts, Simmons, Skains and Milton.
Nays: none. Absent: Castillon. Motion carried. Alderman Clonts moved to read Bill No. 5735 for its final
reading due to the short time frame for the City to meet its financial obligations, seconded by Alderman
Skains. Mayor Akers asked for anyone in the audience wishing to speak regarding this matter. Hearing
none, Mayor Akers asked for comments from the Board. No discussion. Voting aye: McConnell, Clonts,
Simmons, Skains and Milton. Nays: none. Absent: Castillon. Motion carried. Final Reading of Bill No. 5735,
an ordinance amending the adopted 2019 Budget for the City of Branson to adjust monies for the Tourism
Fund for the Branson, Missouri Regional Airport TDD was read by title by City Clerk Lisa Westfall. Mayor
Akers asked for a motion approving Bill No. 5735. Alderman Clonts so moved, seconded by Alderman
Skains. Mayor Akers asked for anyone in the audience wishing to speak regarding this matter. Hearing
none, Mayor Akers asked for comments from the Board. No discussion. Voting aye: McConnell, Clonts,
Simmons, Skains and Milton. Nays: none. Absent; Castillon. Motion carried.

BILL NO. 5736

Ord. No. 2019-0216 Accepting the proposal of Boys & Girls Club of the Ozarks pertaining to
the provision of services to provide temporary public assistance.

First Reading of Bill No. 5736, an ordinance accepting the proposal of Boys & Girls Club of the
Ozarks pertaining to the provision of services to provide temporary public assistance and authorizing the
Mayor to execute the contract was read by title by City Clerk Lisa Westfall and a staff report was presented
by Fire Chief Ted Martin for Item Numbers 18 through 24. Mayor Akers asked for a motion approving Bill
No. 5736. Alderman Milton so moved, seconded by Alderman Clonts. Mayor Akers asked for anyone in the
audience wishing to speak regarding this matter.

Heather Burney of Faith Community Health Center responded to the Board's inquiries regarding
whether or not individuals in need of assistance with medication would have to currently be a patient of the
facility or if it would be open to all Branson residents. She explained they would need to become a registered
patient which can happen at the time they come to the clinic. The clinic tries to streamline this since it often
sees people who come from the hospital who have been discharged, but do not have a primary care
provider or health insurance to cover their medications. Ms. Burney commented the way they access
medications through their programs is they have to ensure people are financially in need by verifying people
are uninsured and meet federal poverty guidelines of either less than 200% or 300% depending on the
program. She added, they have to ensure this process to make sure they continue to have access through
the programs the clinic uses. Ms. Burney explained if a person is discharged from the hospital, the clinic
tries to work them in as quickly as possible, but if it's going to be the next day the clinic will not let people
go without. It will take medications from the hospital discharge and fill them as best as it can and get the
people in to see the primary care provider as soon as possible. She mentioned the clinic tries to work this
out because often times the medications are urgent and necessary.

Mayor Akers asked for comments from the Board. Discussion. Voting aye: McConnell, Clonts,
Simmons, Skains and Milton. Nays: none. Absent: Castillon. Motion carried. Alderman McConnell moved
to read Bill No. 5736 for its final reading, seconded by Alderman Milton. Mayor Akers asked for anyone in
the audience wishing to speak regarding this matter. Hearing none, Mayor Akers asked for comments from
the Board. No discussion. Voting aye: McConnell, Clonts, Skains and Milton. Nays: Simmons. Absent:
Castillon. Motion carried. Final Reading of Bill No. 5736, an ordinance accepting the proposal of Boys &
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Girls Club of the Ozarks pertaining to the provision of services to provide temporary public assistance and
authorizing the Mayor to execute the contract was read by title by City Clerk Lisa Westfall. Mayor Akers
asked for a motion approving Bill No. 5736. Alderman Skains so moved, seconded by Alderman Clonts.
Mayor Akers asked for anyone in the audience wishing to speak regarding this matter. Hearing none, Mayor
Akers asked for comments from the Board. No discussion. Voting aye: McConnell, Clonts, Simmons, Skains
and Milton. Nays: None. Absent: Castillon. Motion carried. Ordinance No. 2019-0216 was duly enacted.

BILL NO. 5737
Ord. No. 2019-0217 Accepting the proposal of Faith Community Health Center, Inc. pertaining
to the provision of services to provide temporary public assistance.

First Reading of Bill No. 5737, an ordinance accepting the proposal of Faith Community Health
Center, Inc. pertaining to the provision of services to provide temporary public assistance and authorizing
the Mayor to execute the contract was read by title by City Clerk Lisa Westfall. Mayor Akers asked for a
motion approving Bill No. 5737. Alderman Skains so moved, seconded by Alderman McConnell. Mayor
Akers asked for anyone in the audience wishing to speak regarding this matter. Hearing none, Mayor Akers
asked for comments from the Board. No discussion. Voting aye: McConnell, Clonts, Simmons, Skains and
Milton. Nays: none. Absent: Castillon. Motion carried. Alderman McConnell moved to read Bill No. 5737 for
its final reading, seconded by Alderman Milton. Mayor Akers asked for anyone in the audience wishing to
speak regarding this matter. Hearing none, Mayor Akers asked for comments from the Board. No
discussion. Voting aye: McConnell, Clonts, Skains and Milton. Nays: Simmons. Absent: Castillon. Motion
carried. Final Reading of Bill No. 5737, an ordinance accepting the proposal of Faith Community Health
Center, Inc. pertaining to the provision of services to provide temporary public assistance and authorizing
the Mayor to execute the contract was read by title by City Clerk Lisa Westfall. Mayor Akers asked for a
motion approving Bill No. 5737. Alderman Skains so moved, seconded by Alderman Clonts. Mayor Akers
asked for anyone in the audience wishing to speak regarding this matter. Hearing none, Mayor Akers asked
for comments from the Board. No discussion. Voting aye: McConnell, Clonts, Simmons, Skains and Milton.
Nays: none. Absent: Castillon. Motion carried. Ordinance No. 2019-0217 was duly enacted.

BILL NO. 5738
Ord. No. 2019-0218 Accepting the proposal of Jesus Was Homeless pertaining to the
provision of services to provide temporary public assistance.

First Reading of Bill No. 5738, an ordinance accepting the proposal of Jesus Was Homeless
pertaining to the provision of services to provide temporary public assistance and authorizing the Mayor to
execute the contract was read by title by City Clerk Lisa Westfall. Mayor Akers asked for a motion approving
Bill No. 5738. Alderman Skains so moved, seconded by Alderman Milton. Mayor Akers asked for anyone
in the audience wishing to speak regarding this matter. Hearing none, Mayor Akers asked for comments
from the Board. No discussion. Voting aye: McConnell, Clonts, Simmons, Skains and Milton. Nays: none.
Absent: Castillon. Motion carried. Alderman Clonts moved to read Bill No. 5738 for its final reading,
seconded by Alderman McConnell. Mayor Akers asked for anyone in the audience wishing to speak
regarding this matter. Hearing none, Mayor Akers asked for comments from the Board. No discussion.
Voting aye: McConnell, Clonts, Skains and Milton. Nays: Simmons. Absent: Castillon. Motion carried. Final
Reading of Bill No. 5738, an ordinance accepting the proposal of Jesus Was Homeless pertaining to the
provision of services to provide temporary public assistance and authorizing the Mayor to execute the
contract was read by title by City Clerk Lisa Westfall. Mayor Akers asked for a motion approving Bill No.
5738. Alderman Milton so moved, seconded by Alderman Clonts. Mayor Akers asked for anyone in the
audience wishing to speak regarding this matter. Hearing none. Mayor Akers asked for comments from the
Board. No discussion. Voting aye: McConnell, Clonts, Simmons, Skains and Milton. Nays: none. Absent:
Castillon. Motion carried. Ordinance No. 2019-0218 was duly enacted.
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BILL NO. 5739
Ord. No. 2019-0219 Accepting the proposal of Christian Action Ministries (CAM) pertaining to
the provision of services to provide temporary public assistance.

First Reading of Bill No. 5739, an ordinance accepting the proposal of Christian Action Ministries
(CAM) pertaining to the provision of services to provide temporary public assistance and authorizing the
Mayor to execute the contract was read by title by City Clerk Lisa Westfall. Mayor Akers asked for a motion
approving Bill No. 5739. Alderman Clonts so moved, seconded by Alderman McConnell. Mayor Akers
asked for anyone in the audience wishing to speak regarding this matter. Hearing none, Mayor Akers asked
for comments from the Board. No discussion. Voting aye: McConnell, Clonts, Simmons, Skains and Milton.
Nays: none. Absent: Castillon. Motion carried. Alderman Clonts moved to read Bill No. 5739 for its final
reading, seconded by Alderman McConnell. Mayor Akers asked for anyone in the audience wishing to
speak regarding this matter. Hearing none, Mayor Akers asked for comments from the Board. No
discussion. Voting aye: McConnell, Clonts, Skains and Milton. Nays: Simmons. Absent: Castillon. Motion
carried. Final Reading of Bill No. 5739, an ordinance accepting the proposal of Christian Action Ministries
(CAM) pertaining to the provision of services to provide temporary public assistance and authorizing the
Mayor to execute the contract was read by title by City Clerk Lisa Westfall. Mayor Akers asked for a motion
approving Bill No. 5739. Alderman Clonts so moved, seconded by Alderman Skains. Mayor Akers asked
for anyone in the audience wishing to speak regarding this matter. Hearing none, Mayor Akers asked for
comments from the Board. No discussion. Voting aye: McConnell, Clonts, Simmons, Skains and Milton.
Nays: none. Absent: Castillon. Motion carried. Ordinance No. 2019-0219 was duly enacted.

BILL NO. 5740

Ord. No. 2019-0220 Accepting the proposal of Women’s Crisis Center of Taney County, Inc.
pertaining to the provision of services to provide temporary public
assistance.

First Reading of Bill No. 5740, an ordinance accepting the proposal of Women'’s Crisis Center of
Taney County, Inc. pertaining to the provision of services to provide temporary public assistance and
authorizing the Mayor to execute the contract was read by title by City Clerk Lisa Westfall. Mayor Akers
asked for a motion approving Bill No. 5740. Alderman Clonts so moved, seconded by Alderman Milton.
Mayor Akers asked for anyone in the audience wishing to speak regarding this matter. Hearing none, Mayor
Akers asked for comments from the Board. No discussion. Voting aye: McConnell, Clonts, Simmons, Skains
and Milton. Nays: none. Absent: Castillon. Motion carried. Alderman Milton moved to read Bill No. 5740 for
its final reading, seconded by Alderman Skains. Mayor Akers asked for anyone in the audience wishing to
speak regarding this matter. Hearing none, Mayor Akers asked for comments from the Board. No
discussion. Voting aye: McConnell, Clonts, Skains and Milton. Nays: Simmons. Absent: Castillon. Motion
carried. Final Reading of Bill No. 5740, an ordinance accepting the proposal of Women’s Crisis Center of
Taney County, Inc. pertaining to the provision of services to provide temporary public assistance and
authorizing the Mayor to execute the contract was read by title by City Clerk Lisa Westfall. Mayor Akers
asked for a motion approving Bill No. 5740. Alderman Skains so moved, seconded by Alderman Clonts.
Mayor Akers asked for anyone in the audience wishing to speak regarding this matter. Hearing none, Mayor
Akers asked for comments from the Board. No discussion. Voting aye: McConnell, Clonts, Simmons, Skains
and Milton. Nays: none. Absent: Castillon. Motion carried. Ordinance No. 2019-0220 was duly enacted.

BILL NO. 5741
Ord. No. 2019-0221 Accepting the proposal of Branson Regional Arts Council pertaining to
the provision of services to provide temporary public assistance.

First Reading of Bill No. 5741, an ordinance accepting the proposal of Branson Regional Arts
Council pertaining to the provision of services to provide temporary public assistance and authorizing the
Mayor to execute the contract was read by title by City Clerk Lisa Westfall. Mayor Akers asked for a motion
approving Bill No. 5741. Alderman Milton so moved, seconded by Alderman Clonts. Mayor Akers asked for
anyone in the audience wishing to speak regarding this matter. Hearing none, Mayor Akers asked for
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comments from the Board. Discussion. Voting aye: McConnell, Clonts, Simmons, Skains and Milton. Nays:
none. Absent: Castillon. Motion carried. Alderman Milton moved to read Bill No. 5741 for its final reading,
seconded by Alderman Skains. Mayor Akers asked for anyone in the audience wishing to speak regarding
this matter. Hearing none, Mayor Akers asked for comments from the Board. No discussion. Voting aye:
McConnell, Clonts, Skains and Milton. Nays: Simmons. Absent: Castillon. Motion carried. Final Reading of
Bill No. 5741, an ordinance accepting the proposal of Branson Regional Arts Council pertaining to the
provision of services to provide temporary public assistance and authorizing the Mayor to execute the
contract was read by title by City Clerk Lisa Westfall. Mayor Akers asked for a motion approving Bill No.
5741. Alderman Milton so moved, seconded by Alderman McConnell. Mayor Akers asked for anyone in the
audience wishing to speak regarding this matter. Hearing none, Mayor Akers asked for comments from the
Board. No discussion. Voting aye: McConnell, Clonts, Simmons, Skains and Milton. Nays: none. Absent:
Castillon. Motion carried. Ordinance No. 2019-0221 was duly enacted.

BILL NO. 5742 :
Ord. No. 2019-0222 Accepting the proposal of Taneyhills Community Library pertaining to the
provision of services to provide temporary public assistance.

First Reading of Bill No. 5742, an ordinance accepting the proposal of Taneyhills Community
Library pertaining to the provision of services to provide temporary public assistance and authorizing the
Mayor to execute the contract was read by title by City Clerk Lisa Westfall. Mayor Akers asked for a motion
approving Bill No. 5742. Alderman McConnell so moved, seconded by Alderman Simmons. Mayor Akers
asked for anyone in the audience wishing to speak regarding this matter. Hearing none, Mayor Akers asked
for comments from the Board. No discussion. Voting aye: McConnell, Clonts, Simmons, Skains and Milton.
Nays: none. Absent: Castillon. Motion carried. Alderman Milton moved to read Bill No. 5742 for its final
reading, seconded by Alderman Skains. Mayor Akers asked for anyone in the audience wishing to speak
regarding this matter. Hearing none, Mayor Akers asked for comments from the Board. No discussion.
Voting aye: McConnell, Clonts, Skains and Milton. Nays: Simmons. Absent: Castillon. Motion carried. Final
Reading of Bill No. 5742, an ordinance accepting the proposal of Taneyhills Community Library pertaining
to.the provision of services to provide temporary public assistance and authorizing the Mayor to execute
the contract was read by title by City Clerk Lisa Westfall. Mayor Akers asked for a motion approving Bill No.
5742. Alderman Milton so moved, seconded by Alderman Clonts. Mayor Akers asked for anyone in the
audience wishing to speak regarding this matter. Hearing none, Mayor Akers asked for comments from the
Board. No discussion. Voting aye: McConnell, Clonts, Simmons, Skains and Milton. Nays: none. Absent:
Castillon. Motion carried. Ordinance No. 2019-0222 was duly enacted.

BILL NO. 5745
Approving amendments to the City of Branson’s Human Resources
Manual.

First Reading of Bill No. 5745, an ordinance approving amendments to the City of Branson’s Human
Resources Manual was read by title by City Clerk Lisa Westfall and a staff report was presented by Human
Resources Director Jan Fischer. Mayor Akers asked for a motion approving Bill No. 5745. Alderman
McConnell so moved, seconded by Alderman Milton. Mayor Akers asked for anyone in the audience
wishing to speak regarding this matter. Hearing none, Mayor Akers asked for comments from the Board.
Discussion. Voting aye: McConnell, Clonts, Simmons, Skains and Milton. Nays: none. Absent: Castillon.
Motion carried.

BILL NO. 5750
Approving High Density Residential (HDR) Zoning for the property located
at 115 Lakefront Drive, Branson, Missouri.

First Reading of Bill No. 5750, an ordinance approving High Density Residential (HDR) Zoning for
the property located at 115 Lakefront Drive, Branson, Missouri, was read by title by City Clerk Lisa Westfall
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and a staff report was presented by Planning and Development Director Joel Hornickel. Mayor Akers asked
for a motion approving Bill No. 5750. Alderman Skains so moved, seconded by Alderman Clonts. Mayor
Akers asked for anyone in the audience wishing to speak regarding this matter. Hearing none, Mayor Akers
asked for comments from the Board. No discussion. Voting aye: McConnell, Clonts, Simmons, Skains and
Milton. Nays: none. Absent; Castillon. Motion carried.

BILL NO. 5751
Approving High Density Residential (HDR) Zoning for the property located
at 125 Lakefront Drive, Branson, Missouri.

First Reading of Bill No. 5751, an ordinance approving High Density Residential (HDR) Zoning for
the property located at 125 Lakefront Drive, Branson, Missouri, was read by title by City Clerk Lisa Westfalll
and a staff report was presented by Planning and Development Director Joel Hornickel. Mayor Akers asked
for a motion approving Bill No. 5751. Alderman Skains so moved, seconded by Alderman Milton. Mayor
Akers asked for anyorie in the audience wishing to speak regarding this matter. Hearing none, Mayor Akers
asked for comments from the Board. No discussion. Voting aye: McConnell, Clonts, Simmons, Skains and
Milton. Nays: None. Absent: Castillon. Motion carried.

BILL NO. 5752
Approving High Density Residential (HDR) Zoning for the property located
at 111 Chateau Cove Drive, Branson, Missouri.

First Reading of Bill No. 5752, an ordinance approving High Density Residential (HDR) Zoning for
the property located at 111 Chateau Cove Drive, Branson, Missouri, was read by title by City Clerk Lisa
Westfall and a staff report was presented by Planning and Development Director Joel Hornickel. Mayor
Akers asked for a motion approving Bill No. 5752. Alderman Clonts so moved, seconded by Alderman
Milton. Mayor Akers asked for anyone in the audience wishing to speak regarding this matter. Hearing
none, Mayor Akers asked for comments from the Board. No discussion. Voting aye: McConnell, Clonts,
Simmons, Skains and Milton. Nays: none. Absent: Castillon. Motion carried.

BILL NO. 5753 '
Approving High Density Residential (HDR) Zoning for the property located
at 250 Chateau Cove Drive, Branson, Missouri.

First Reading of Bill No. 5753, an ordinance approving High Density Residential (HDR) Zoning for
the property located at 250 Chateau Cove Drive, Branson, Missouri, was read by title by City Clerk Lisa
Westfall and a staff report was presented by Planning and Development Director Joel Hornickel. Mayor
Akers asked for a motion approving Bill No. 5753. Alderman Skains so moved, seconded by Alderman
Clonts. Mayor Akers asked for anyone in the audience wishing to speak regarding this matter. Hearing
none, Mayor Akers asked for comments from the Board. Discussion. Voting aye: McConnell, Clonts,
Simmons, Skains and Milton. Nays: none. Absent; Castillon. Motion carried.

BILL NO. 5757
Authorizing an agreement with the Conservation Commission of the State
of Missouri for water main easements on the Ruth and Paul Henning
Conservation Property.

First Reading of Bill No. 5757, an ordinance authorizing an agreement with the Conservation
Commission of the State of Missouri for water main easements on the Ruth and Paul Henning Conservation
Property and authorizing the Mayor to execute the contract was read by title by City Clerk Lisa Westfall and
a staff report was presented by Utilities Director Mike Ray. Mayor Akers asked for a motion approving Bill
No. 5757. Alderman Skains so moved, seconded by Alderman Simmons. Mayor Akers asked for anyone
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in the audience wishing to speak regarding this matter. Hearing none, Mayor Akers asked for comments
from the Board. Discussion. Voting aye: McConnell, Clonts, Simmons, Skains and Milton. Nays: none.
Absent; Castillon. Motion carried.

BILL NO. 5758
Accepting the proposal of Kirk’s Excavation Inc. for a Sanitary Sewer Main
Extension in the area of Harmony Lane.

First Reading of Bill No. 5758, an ordinance accepting the proposal of Kirk’s Excavation Inc. for a
Sanitary Sewer Main Extension in the area of Harmony Lane and authorizing the Mayor to execute the
contract was read by title by City Clerk Lisa Westfall and a staff report was presented by Utilities Director
Mike Ray. Mayor Akers asked for a motion approving Bill No. 5§758. Alderman Simmons so moved,
seconded by Alderman Clonts. Mayor Akers asked for anyone in the audience wishing to speak regarding
this matter. Hearing none, Mayor Akers asked for comments from the Board. Discussion. Voting aye:
McConnell, Clonts, Simmons, Skains and Milton. Nays: none. Absent: Castillon. Motion carried.

BILL NO. 5760
Approving an_agreement between Empire District, A Liberty Utilities
Company and the City of Branson for relocation costs of street light
facilities relating to the Gretna Road median island removal.

First Reading of Bill No. 5760, an ordinance approving an agreement between Empire District, A
Liberty Utilities Company and the City of Branson for relocation costs of street light facilities relating to the
Gretna Road median island removal and authorizing the Mayor to execute the contract was read by title by
City Clerk Lisa Westfall and a staff report was presented by Public Works Director and City Engineer Keith
Francis. Mayor Akers asked for a motion approving Bill No. 5760. Alderman Milton so moved, seconded by
Alderman Skains. Mayor Akers asked for anyone in the audience wishing to speak regarding this matter.
Hearing none, Mayor Akers asked for comments from the Board. No discussion. Voting aye: McConnell,
Clonts, Simmons, Skains and Milton. Nays: none. Absent: Castillon. Motion carried.

BILL NO. 5761

Approving the Intergovernmental Cooperative Agreement with the City of
Kimberling City, Missouri Police Department pertaining to the donation of

TASER X26 equipment.

First Reading of Bill No. 5761, an ordinance approving the Intergovernmental Cooperative
~ Agreement with the City of Kimberling City, Missouri Police Department pertaining to the donation of TASER
X26 equipment and authorizing the Mayor to execute the contract was read by title by City Clerk Lisa
Westfall and a staff report was presented by Police Chief Jeff Matthews. Mayor Akers asked for a motion
approving Bill No. 5761. Alderman Milton so moved, seconded by Alderman Clonts. Mayor Akers asked for
anyone in the audience wishing to speak regarding this matter. Hearing none, Mayor Akers asked for
comments from the Board. No discussion. Voting aye: McConnell, Clonts, Simmons, Skains and Milton.
Nays: none. Absent: Castillon. Motion carried.

BILL NO. 5762
Accepting the proposal of Ace Pipe Cleaning for Sanitary Sewer System

Improvements.

First Reading of Bill No. 5762, an ordinance accepting the proposal of Ace Pipe Cleaning for
Sanitary Sewer System Improvements and authorizing the Mayor to execute the contract was read by title
by City Clerk Lisa Westfall and a staff report was presented by Utilities Director Mike Ray. Mayor Akers
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asked for a motion approving Bill No. 5762. Alderman Skains so moved, seconded by Alderman Clonts.
Mayor Akers asked for anyone in the audience wishing to speak regarding this matter. Hearing none, Mayor
Akers asked for comments from the Board. Discussion. Voting aye: McConnell, Clonts, Simmons, Skains
and Milton. Nays: none. Absent: Castillon. Motion carried.

BILL NO. 5763
Accepting the proposal of Technology International, Inc. for the purchase
of a waste feed grinder for the Cooper Creek Wastewater Treatment Plant.

First Reading of Bill No. 5763, an ordinance accepting the proposal of Technology International,
Inc. for the purchase of a waste feed grinder for the Cooper Creek Wastewater Treatment Plant and
authorizing the Mayor to execute the contract was read by title by City Clerk Lisa Westfall and a staff report
was presented by Utilities Director Mike Ray. Mayor Akers asked for a motion approving Bill No. 5763.
Alderman Skains so moved, seconded by Alderman Milton. Mayor Akers asked for anyone in the audience
wishing to speak regarding this matter. Hearing none, Mayor Akers asked for comments from the Board.
No discussion. Voting aye: McConnell, Clonts, Simmons, Skains and Milton. Nays: none. Absent: Castillon.
Motion carried.

BILL NO. 5764
Amending Chapter 18 of the Branson Municipal Code pertaining to
Electrical Provisions within the 2018 International Residential Code.

First Reading of Bill No. 5764, an ordinance amending Chapter 18 of the Branson Municipal Code
pertaining to Electrical Provisions within the 2018 International Residential Code was read by title by City
Clerk Lisa Westfall and a staff report was presented by Planning and Development Director Joel Hornickel.
Mayor Akers asked for a motion approving Bill No. 5764. Alderman Milton so moved, seconded by
Alderman Clonts. Mayor Akers asked for anyone in the audience wishing to speak regarding this matter.
Hearing none. Mayor Akers asked for comments from the Board. Discussion. Voting aye: McConnell,
Clonts, Simmons, Skains and Milton. Nays: none. Absent: Castillon. Motion carried.

BILL NO. 5765
Ord. No. 2019-0223 Approving the renewal of a contract with Utility Service Company, Inc. for
ongoing maintenance and future renovation of the City’s water towers.

First Reading of Bill No. 5765, an ordinance approving the renewal of a contract with Utility Service
Company, Inc. for ongoing maintenance and future renovation of the City’s water towers and authorizing
the Mayor to execute the contract was read by title by City Clerk Lisa Westfall and a staff report was
presented by Utilities Director Mike Ray.

Alderman McConnell left meeting 8:13 p.m. and returned at 8:15 p.m.

Mayor Akers asked for a motion approving Bill No. 5765. Alderman Skains so moved, seconded
by Alderman Simmons. Mayor Akers asked for anyone in the audience wishing to speak regarding this
matter. Hearing none, Mayor Akers asked for comments from the Board. Discussion. Voting aye:
McConnell, Clonts, Simmons, Skains and Milton. Nays: None. Absent: Castillon. Motion carried. Alderman
Clonts moved to read Bill No. 5765 for its final reading due to time constraints to meet the annual renewal
for the maintenance agreement, seconded by Alderman Skains. Mayor Akers asked for anyone in the
audience wishing to speak regarding this matter. Hearing none. Mayor Akers asked for comments from the
Board. Discussion. Voting aye: McConnell, Clonts, Simmons, Skains and Milton. Nays: none. Absent:
Castillon. Motion carried. Final Reading of Bill No. 5765, an ordinance approving the renewal of a contract
with Utility Service Company, Inc. for ongoing maintenance and future renovation of the City’s water towers
and authorizing the Mayor to execute the contract was read by title by City Clerk Lisa Westfall. Mayor Akers
asked for a motion approving Bill No. 5765. Alderman Clonts so moved, seconded by Alderman Skains.
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Mayor Akers asked for anyone in the audience wishing to speak regarding this matter. Hearing none. Mayor
Akers asked for comments from the Board. No discussion. Voting aye: McConnell, Clonts, Simmons, Skains
and Milton. Nays: none. Absent: Castillon. Motion carried. Ordinance No. 2019-0223 was duly enacted.

MAYOR/ALDERMEN/ADMINISTRATOR’S REPORTS

Alderman McConnell expressed his appreciation for people in the community coming to City
Council meetings and getting involved in City government. He commented it's easy for people to wait until
things don’t go the way they feel they should and then complain, so he’s appreciative of the people who
come to the meetings, educate themselves and ask questions. He mentioned having some great
conversations over the last several weeks and explained taxpayers are all part of the City’s resources. He
reiterated he appreciates those who are listening, getting involved and attending meetings.

Alderman Simmons commented on this year's Christmas Parade which he felt was wonderful and
something he always enjoys. He added, it's a special event for a special reason and he feels the Downtown
decorations are excellent this year and something for everyone to be proud of. Alderman Simmons felt the
best thing about the parade is seeing young people participating in the bands and on the floats. He reported
there were approximately 1,500 people who participated in the parade which he feels is a wonderful event
for Branson.

Alderman Skains mentioned he’s received a lot of calls about the Highway 76 Project and he feels
the City needs to be more forward in its discussion with the community. He explained, for some reason a
significant number of citizens think the City went out and changed the High Road, Highway 76, which he
thinks City Administrator Stan Dobbins could possibly deal with. Alderman Skains said he thinks the City
can do a better job of having this discussion.

Alderman Milton mentioned there have been discussions with the Human Resources Department
regarding contract negotiations with the Police and Fire Departments. He explained these are done towards
the end of the year and this year there wasn’t enough time to address tier structures. He suggested starting
these discussions in the first quarter of the year to ensure this gets done.

Administrator Dobbins announced Loretta Anna of the Utilities Department will be retiring and
tonight is her last City Council meeting. He thanked her for everything she’s done for the City, for caring
and for taking care of Utilities Director Mike Ray.

Mayor Akers stated the Historic Downtown Branson Community Improvement District (CID)
appointments are coming up and the two members who are currently serving have been contacted and
agree to continue to serve. He commented on the flooding issue of the sewer treatment plant and reported
he’s still waiting on information from different agencies to try to take care of the issue. He explained the City
is still trying to get funding as the 2015 study estimated building a wall would cost approximately $11 million.
The City doesn’t know what it will cost today as it's waiting for additional information, but he believes this
has to be a priority since it was close to being flooded in 2017. Mayor Akers said he’s proud of the City’s
involvement supporting Veterans’ activities and the annual Adoration Parade and he feels the Historic
Downtown Branson area really showed well during the Adoration Parade. He stated he’d like to make a
general comment regarding dealing with the overall finances of the City and dealing with the future. He
stated we can’t change anything that has happened in the past, but we can look to the future and try to see
what we can do to best solve the problems we have. He explained the City can’t pay off debt unless it has
income sources and it's working hard to try and find income sources to pay off past obligations. Mayor
Akers said he’s still glad to be Mayor and he'll seek to do what'’s right and best for the citizens of Branson.
He appreciates all of the people who show up to the meetings and the people who are listening to the
meeting. Mayor Akers expressed his appreciation for them paying attention to what's going on in the City
and he encouraged them to continue to pay close attention.
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ADJOURN

Mayor Akers asked for a motion to adjourn. Alderman Milton moved to adjourn, seconded by
Alderman Skains. Voting aye: McConnell, Clonts, Simmons, Skains and Milton. Nays: none. Absent:
Castillon. Motion carried. Meeting adjourned at 8:30 p.m.

E. Edd Akers
Mayor

Lisa Westfall
City Clerk
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Park Board Minutes
October 15, 2019

Members Present: Candy Sullinger, Jamie Whiteis, Bob Simmons, Andrew Brown, Julie Wolfe,
Clark Harris, Scott McCaulley, and David Parish

Members Absent: Garrett Vanderpool and Scott Wuest

Staff Present: Cindy Shook, Jason Reinsch, and Marsha Fulton

The meeting was called to order.

Julie Wolfe made a motion to approve the Park Board minutes dated August 21, 2019. Jamie
Whiteis seconded the motion. All were in favor.

Cindy opened the meeting by introducing the newest Park Board member, Clark Harris. Candy
Sullinger welcomed Clark to the board.

Business:

1. The first item on the agenda was the presentation of the September financial report. Cindy
opened the item by explaining to Clark that each month the board reviews the financial statement
that compares revenues and expenses from the previous and current year. Cindy reported that
expenses were down in the administrative cost center due the timing of an insurance payment in
2018. She then shared that revenue was up at the RecPlex due a combination of gate admissions
and the sponsor program, while expenses were down due to a decrease in electricity usage. She
indicated that the pool revenue had recovered after a very rainy May and June. She indicated
that the campground was once again the highlight of the report, having just come off of a great
summer. Cindy indicated that in talking to Campground Manager Chad Glaser, it looked like we
were in line for another great fall season. Cindy shared that they had just experienced another
flash flood at the campground on October 10-11, but that unlike other floods, it literally only
displaced campers for about five hours. Scott asked if they thought the new online software at
the campground had been a beneficial change. Jason confirmed that it had been really
successful, stating that about 30% of registrations were currently being done online after only six
months. Jason stated that the online system auto generates site information to RV guests two
days prior to check-in, in addition to producing welcome, thank you, birthday and evaluation
emails. Cindy added that she recently had some friends who stayed at the campground in the
newly designed premium sites and they had absolutely loved it. Cindy continued with the
financial report and noted that expenses in the parks were up significantly in the area of wages
and benefits due to a large retirement payout charged to that cost center. Cindy pointed out that
youth soccer was experiencing a slight decline and was peaking after having seen several years
of increases. Julie inquired about the expenditure increases at Liberty Plaza, and Cindy



explained that they had to replace a fountain pump earlier in the summer that was in excess of
$3,000.

2. The next item on the agenda was an update on the Skaggs Legacy Endowment Grant for
youth sports scholarships. Cindy was excited to share with the board that they had once again
received this grant for 2020 year, after being awarded the grant in 2016 and 2018. Cindy shared
that the only qualification to receive a scholarship was qualifying for the free or reduced meal
program at school. Cindy went on to state that it was very exciting to be receiving the grant
again and that they were looking to expand the scholarship program to include swim lessons and
archery. Cindy concluded this item by stating that the Skaggs Legacy Endowment was such a
blessing for not only the scholarship program but for numerous organizations in the area,
including the funding of dental care and eye glasses for school kids. Scott added it gave a true
snap shot of the community and the needs in our local communities.

3. The next item on the agenda was renewal of revenue contracts. Cindy reminded the board
that she brought annual revenue contracts to the board for approval and recommendation to the
Board of Alderman. Cindy reviewed the contract for John Morris Equipment and Supply
Company, which provides coin operated washers, dryers and a soap dispenser for RV guests.
Cindy shared that there were no changes in pricing from the previous contract and the city
received a 56% commission, equating to an estimated $7,000 in revenue for 2020. In addition,
John Morris Equipment supplies all the maintenance for the equipment. Cindy then reviewed the
annual agreement with SeniorAge, who leases space in the Branson Community Center to
provide a senior meal and home delivered meal program to the community. Cindy indicated that
a monthly rental fee of $400 is charged in the lease agreement, which reflects no change from the
previous year’s agreement. Candy stated that if there were no questions, she would like the
board to vote on these contracts. Scott McCaulley made a motion to approve the John Morris
Equipment and Supply Company and SeniorAge contracts to the Board of Alderman. Julie
Wolfe seconded the motion. All were in favor.

4. The next item on the agenda was an update on parks. Jason shared with the board that the
recent mural painted at Murphy Park had been a springboard for other work to be done at the
park, including clean up and brush clearing. Cindy reminded the board that Murphy had been a
park that had been the recipient of lots of vandalism and spray painting and the mural was a great
addition. She then directed the board to the pictures of the new mural and shared with them how
excited she was with the end product. Jason indicated that the mural had created a lot of
engagement and positive comments on the Parks Facebook page, that reaches over 5,000 people.
Scott added that they had posted the pictures on their website for the radio station. Cindy then
went on to share that the recent flash flooding had done about $5,000 worth of damage to
Stockstill Park. Scott stated that he had been thinking about the damage and what the fiscally
responsible vision is for Stockstill Park as related to repetitive flooding. Cindy agreed, stating
that they needed to start exploring other options for family activities that would not require



thousands of dollars in repairs every time it flooded. Cindy added that the concrete pad areas
where the bleachers had been would lend themselves to four-square or tether ball, without the
requirement of mulch. Cindy shared that with the recent addition of Amy Jackson, Landscape
Specialist, they were looking at how to mow less by developing urban prairies in part of the park.
Scott shared that he had recently been on the dog park side and there were several cars from out
of state, showing that they were definitely finding the park. David inquired as to how far into the
park floods reached. Cindy stated that the entire park has been submerged many times, with the
bathrooms being the high point in the park, although water has gotten into the bathrooms in
previous years as well. Cindy added that the only area in the park not impacted by flooding has
been the tennis court area. Bob questioned if it would be possible to include in a flood plan a
proposal to remove part of the gravel that has washed into the area since it was creating a lot of
the issues. Clark asked how high the flood water had gotten during this particular event. Cindy
stated that they did not know since it had occurred in the middle of the night, but it had receded
quickly. Clark added that he had been down at Stockstill recently and there were a lot of
families utilizing the park, and he encouraged the group to consider moving the playground,
adding that people need a draw to want to use the park. Cindy explained that she could not
move the current playground, which was installed in 1994, as it is not complaint with current
standards. She stated that large changes were made to the park after the flood in 2017, which
saw the softball fields and the large playground removed due to repetitive flooding and the
associated costs. Fortunately, a grant, in combination with city funding and community partners,
allowed for the new inclusive playground to be added at the RecPlex. Clark then stated that
many cities had playgrounds in flood plains and he would encourage staff to reach out to them
and see how that made it work. Julie then asked about having something on the other side of the
bridge by the dog park. Cindy stated that they had looked at that before but the parking was
limited and the proximity of the railroad tracks could be an issue. She had received feedback
from parents that they would prefer to see a playground at a different park as opposed to that
location. Bob then encouraged Cindy to talk to Kirby Dieterman in the Engineering Department
about the creek issue, explaining that while we understood the rules, if were we able to make
some alterations and remove some of the rock, we might be able to reduce some of our future
issues.

5. The next item on the agenda was a discussion on the Parks Analysis and Vandalism Report.
Cindy shared with the board that vandalism at city parks had been on the rise, and that the Police
Department had compiled statistical data and placed it in charts for better tracking. Cindy went
on to say that they had proactively taken steps in almost all the parks to try and curb the issues,
especially Stockstill Park. Julie stated that Stockstill Park looked really good after the recent
clearing was performed. Jason reported that additional lighting was placed in the park as another
step to deter vagrant behavior. Scott inquired about the hours at Stockstill Park and questioned if
maybe the hours could be altered to help deter some of the issues. Cindy stated that they had
looked at hours previously and had recently posted signage regarding hours for the public
restrooms, closing them earlier as the weather changes and it gets darker earlier to be more



proactive. Scott stated that it would make sense to do so. Bob noted that it would help with
safety issues not only for the public but for the parks staff as well, adding sometimes you have to
make small sacrifices for the safety of everyone. Cindy then encouraged the board to continue
thinking on the topic and they would discuss it more as a board in future meetings. Jason
concluded this item by sharing that Chief Jeff Mathews with the Branson Police Department had
been great to work with and that relationship was an asset to the Parks Department.

6. The next item on the agenda was the recreation update. With no additional comments the
board moved on to member’s reports.

Member’s Report

1. Andrew Brown stated that since the RecPlex was short on space for indoor tournaments he
wondered if anyone had looked into using the old K-Mart building. He stated that it was very
large and could possibly just need cleaned up and re-doing of the floor. Cindy stated that it was
an interesting idea, and that she had not heard that location discussed during meetings with the
CVB but that she would definitely pass it along. Bob added that it might require a change in
ordinance and that there could be other interests in the building.

2. Clark Harris shared that he also chaired the Planning and Zoning Committee and that they too
were a very forward thinking group and that they may be a group to partner with for future
projects.

3. Julie Wolfe shared that the new steps at Branson North Park were really nice. Cindy stated
that the Neighborhood Grant that Branson North had received was extremely beneficial in the
completion of that project.

4. David Parish shared that he recently attended National Night Out and heard a lot of great
compliments about the parks.

5. Jamie Whiteis shared that Tanger Outlets recently converted all the parking lot lights to LED.
Jamie also suggested that the old Table Rock Acres community building behind Lawrence Welk
would make a great park for that area, which currently does not have a park. Clark added that
Joel Hornickel and Curtis Copeland at City Hall could have demographic information showing
where people are living in comparison to where current parks are located as a way to continue to
explore opportunities for additional parks in the future.

6. Scott McCaulley stated that we wondered if there would be a way for the public to submit
their dog’s shot records online as a way to help the process. Cindy stated that they would look
into it.

Jamie made a motion to adjourn. Andrew seconded the motion. All were in favor.

Meeting adjourned 6:35pm



MINUTES

JOINT MEETING OF
THE BUDGET & FINANCE COMMITTEE &
CAPITAL IMPROVEMENTS COMMITTEE
CITY OF BRANSON, MISSOURI
OCTOBER 31, 2019

1) CALL TO ORDER.

The joint meeting between the Finance Committee and Capital Committee of the City of Branson,
Missouri met for a meeting in the Courtroom of the Branson City Hall on October 31, 2019, at 9:00 a.m.

2) ROLL CALL.

Budget & Finance Committee: Alderman Bob Simmons, City Administrator Stan Dobbins, Alderman
Larry Milton, Rod Romine and Pamela Yancey. Absent: Mayor Edd Akers.

Capital Improvements Committee: Alderman Bill Skains, City Administrator Stan Dobbins, Alderman
Brian Clonts, Jerry Buckley and Michael Pinkley. Absent: Mayor Edd Akers.

Also present were: Finance Director Jamie Rouch, Assistant Finance Director Stacy McAllister, Financial
Analyst Melissa Sill, Planning and Development Director Joel Hornickel, Utilities Director Mike Ray,
Public Works and Engineering Director Keith Francis and Lisa Marshall with the Taney County Health
Department.

FINANCE COMMITTEE REGULAR REPORTS:
3A) MINUTES OF SEPTEMBER 26, 2019.

Alderman Bob Simmons asked for a motion approving the minutes of September 26, 2019. Pamela
Yancey moved to approve, seconded by Rod Romine. Ayes: 5. Noes: 0. Motion carried.

3B) MONTHLY SALES & TOURISM TAX REPORTS.
Financial Analyst Melissa Sill explained the monthly sales and tourism tax reports to the Committee.

3C) FINANCIALS: MONTHLY UNAUDITED FINANCIALS FOR SEPTEMBER
2019.

Finance Director Jamie Rouch went over the unaudited financials for September 2019.

4) REVIEW OF DISBURSEMENTS & APPROVAL OF DISBURSEMENTS
$50,000 AND OVER (SEPTEMBER / OCTOBER 2019) AND OUTSTANDING
CAPITAL DISBURSEMENTS.

Discussion was held. City Administrator Stan Dobbins moved to acknowledge receipt and review of
the disbursements, seconded by Alderman Larry Milton. Ayes: 5, Noes: 0. Motion carried.

Budget & Finance Committee
Meeting 10/31/2019
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CAPITAL COMMITTTEE REGULAR REPORTS:
5) MINUTES OF SEPTEMBER 10, 2019.

Alderman Bob Simmons asked for a motion approving the minutes of September 10, 2019.
Alderman Brian Clonts moved to approve, seconded by Michael Pinkley. Ayes: 5. Noes: 0. Motion
carried.

6) FINANCE COMMITTEE: 2019 NEIGHBORHOOD GRANT DISCUSSION.

Planning and Development Director Joel Hornickel explained the neighborhood grant application
from Hiawatha Heights requesting $150.00. Joel explained that staff recommends the full amount
of $150.00 to be awarded. Discussion was held. Pamela Yancey moved to approve staff's
recommendation, seconded by City Administrator Stan Dobbins. Ayes: 5. Noes: 0. Motion carried.

7) FINANCE COMMITTEE: HEALTH DEPARTMENT FEES DISCUSSION.

Lisa Marshal with the Taney County Health Department explained the presented Health Department
fees to be increased. Discussion was held. Rod Romine moved to recommend approval of the
presented fees to the Board, seconded by Pamela Yancey. Ayes: 5. Noes: 0. Motion carried.
Alderman Bill Skains left the meeting at 9:57 a.m.

8) CAPITAL COMMITTEE: CHANGE ORDER DISCUSSION.

Public Works and Engineering Director Keith Francis explained the presented change order.
Alderman Brian Clonts moved to approve, seconded by Alderman Larry Milton. Ayes: 4. Noes: 0.
Motion carried.

9) ADDITIONAL CAPITAL ITEMS FOR FY2020 BUDGET.

Finance Director Jamie Rouch explained the additional capital items added to the FY2020 budget
for the committees to score.

Pamela Yancey left the meeting at 11:16 a.m.

10) CONSTRUCTION STATUS REPORT.

Utilities Director Mike Ray went over the Utilities portion of the report and Public Works and
Engineering Director Keith Francis went over the Engineering portion.

11) PROJECT STATUS REPORT.
Jamie Rouch explained the project status report.

12) FINANCE DIRECTOR’S REPORT.

Jamie Rouch reminded the Committees of the upcoming budget approval dates.
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13) ADJOURN.

Budget & Finance Committee: Alderman Bob Simmons asked for a motion to adjourn. Alderman Larry
Milton moved to adjourn, seconded by Rod Romine. Ayes: 4, Noes: 0.

Capital Improvements Committee: Alderman Bob Simmons asked for a motion to adjourn. Michael
Pinkley moved to adjourn, seconded by Alderman Brian Clonts. Ayes: 4, Noes: 0.

Budget & Finance Committee
Meeting 10/31/2019
Page 3 of 3



BILL NO. 5745

City of

™

ViatdON
T | STAFF REPORT

*

ITEM/SUBJECT: READING OF A BILL APPROVING AMENDMENTS TO THE CITY OF

BRANSON’S HUMAN RESOURCES MANUAL.

INITIATED BY: HUMAN RESOURCES

FIRST READING: DECEMBER 10, 2019 FINAL READING: JANUARY 14,2020

EXECUTIVE SUMMARY:

This bill is an update to the Human Resources Manual Definitions and Articles 6, 7, 8 and 13 to
better articulate the process around employment. This takes into consideration the online applicant
tracking system, updates in examination requirements, and clarification in ending employment,
and establishing a means for former employees to return to work with the City.

As a courtesy update to the Board because it approves Articles only, the City Administrator has
authorized that Rules 10, 12 and 19 be updated as well.

Rule 10 is an update to the Substance Abuse Policy to include clarification of process and
addressing medical marijuana.

Rule 12 is an updated version of the Equal Opportunity Employment policy following a model as
recommended by the Society of Human Resource Management (SHRM).

Rule 19 is an update to the Employee Health and Wellness Incentive Program whereby there is an
additional layer for redress of undesirable tier placement outcomes for nicotine and giving the
employee the opportunity to appeal directly to the City Administrator if the Human Resources
Committee recommendation is unfavorable.

FINANCIAL IMPACT: STAFF RECOMMENDATION:

_ ¥ No impact/Not applicable _ ¥ Recommended

____Budgeted in the current year’s budget ____Not Recommended
____Other (see additional explanation) _____Neutral/None ’gs

COMMUNITY PLAN 2030: GENERAL COMMUNITY HEALTH: 4.1.3 Continue to promote health

and wellness to employees and the community.

COMMUNITY: 1.2.8 Continue to maintain public facilities to ensure the
public safety of guests, including public streets and sidewalks.

ATTACHED EXHIBITS: Exhibit A: Rule 10, Substance Abuse Policy; Exhibit B: Rule 12, Equal

Opportunity Employment Policy; Exhibit C: Rule 19, City Health and
Wellness Incentive Program; Exhibit D: 07-17-19 Human Resources
Committee Minutes; Exhibit E: 09-18-19 Human Resources Committee
Minutes



Exhibit "A"

CITY OF BRANSON, MISSOURI
ADMINISTRATIVE RULES

RULE NUMBER 10 REFERENCING ARTICLE 19 OF THE HUMAN RESOURCES MANUAL
AMENDED 7-13-2011, 7-10-2012, 1-22-2013

A RULE PERTAINING TO SUBSTANCE ABUSE POLICY

Section 1. Purpose and Application of Policy

The purpose of this policy is to set consistent and clear guidelines for the handling of
circumstances which may involve or be the result of substance abuse by a City employee. Through
implementation of this Policy, the City intends to provide a drug and alcohol free working
environment for its employees, and thereby enhance the ability of City employees to deliver safe
and efficient service to the community. In appropriate cases, disciplinary action will be taken in
accordance with the provisions of this policy and other Human Resources rules and regulations.

The provisions of this Policy shall apply to all employees of the City and to all applicants
for positions with the City. The City of Branson shall apply this policy in a manner which is
consistent with its obligations under state and federal law.

Section 2. Responsibility of the Employee

It is the individual responsibility of each employee and applicant for employment to read,
understand, and abide by the provisions of this policy. Any questions about the application of this
policy may be directed to the Human Resources Director.

A. Employees with substance abuse problems are personally responsible for seeking
evaluation and undertaking rehabilitation. The City encourages employees to seek
help through the Employee Assistance Program, which will be administered in a
manner to provide confidentiality for those who seek treatment. Any employee
who is aware that they may have an issue or problem with alcohol and/or drugs and
who voluntarily discloses this to their supervisor, or the Human Resources Director,
or voluntarily seeks treatment through the Employee Assistance Program for their
problem shall not be subject to discipline for having admitted that they have a
problem, nor for seeking treatment for such a problem.

B. Those employees who use and/or abuse alcohol and/or drugs which result in job
performance issues, safety issues, testing positive for drugs and/or alcohol, etc.,
will place their jobs in jeopardy. Employees who do not voluntarily seek help
through the Employee Assistance Program place their employment with the City in
jeopardy. In the event a concealed substance abuse problem adversely affects job
performance, causes or contributes to misconduct either on or off duty, or causes
the employee to become involved in criminal activity or proceedings, the employee
will be subject to formal discipline as outlined in the Administrative Rule relative
to corrective and disciplinary actions.



C. Employees who are ordered to seek treatment for substance abuse problems through
the Employee Assistance Program will still be held accountable for any violations
of City policy and will be subject to formal discipline for actions which are in
violation of City policy.

Section 3. Responsibility of the City

The official policy of the City shall be to encourage and assist City employees in
voluntarily seeking treatment for substance abuse problems through the Employee Assistance
Program. In appropriate cases, as an alternative to or in conjunction with formal disciplinary
proceedings, an employee may be ordered by their Director, the Human Resources Director, and
the City Administrator, to seek assistance for substance abuse problems through the Employee
Assistance Program.

Section 4. Definitions

Alcohol Test: shall refer to testing of a sample of breath, saliva or blood to determine the
percentage by weight of alcohol in the blood of the tested subject.

Accident®:

A. An occurrence while driving on behalf of the City conducting City business, or involving a
City-owned vehicle which results in:
1. afatality, or
2. any person involved in the accident receives bodily injury which requires immediate
medical treatment away from the scene of the accident, or
3. any vehicle involved in the accident receives disabling damage requiring tow away.

B. A workplace incident that results in property or environmental damage over $250, or personal
injury (including but not limited to a fatality or human injury requiring medical treatment).
Any employee whose performance either contributed to the incident or cannot be discounted
as a contributing factor to the incident.

* for DOT regulated employees, please see definition under Section 8.

Applicant: in connection with pre-employment testing, shall refer to an applicant who has been
given a conditional offer of employment.

Controlled Substance, Deliver, Drug, Drug Paraphernalia, and Manufacture: as used herein,
shall have the same meanings as set out in Chapter 195, RsMo.

Controlled Substance and Drug: as used herein, shall in all instances include prescriptive drugs,
unless specifically excluded.




Drug Test: shall primarily refer to a urinalysis test, consisting of an initial screening test followed
by a confirmation test if the results of the initial screening test are non-negative. Other testing
methodologies (saliva, blood, etc.) may be used for non-DOT regulated tests.

Employee: any individual appointed and hired to a position in the City service.

CDL Position: shall include all positions in which the employee is required as a part of his duties
to operate a commercial motor vehicle or motorized heavy equipment such as dump trucks, solid
waste packer trucks, street sweepers, tank trucks, or any other type of heavy duty self-propelled
equipment requiring a CDL to operate, excluding automobiles and pickup trucks.

Intoxicants: shall include any beverage or substance containing alcohol.

Qualified Patient Identification Card: an identification card authorizing the legal use and
possession of medical marijuana issued by the Department of Health and Human Services
(DHHS) to an individual suffering from a qualifying medical condition as outlined by state
law and certified by a licensed practicing physician.

Safety Sensitive Positions: shall include all (a) law enforcement officers; (b) police
communications employees; (c) firefighting employees; (d) positions involved in the treatment
and delivery of water to the customers and the treatment and delivery of quality wastewater
effluent to Lake Taneycomo, i.e. Plant Operators; (e) lifeguards; and (f) the City Administrator.

Reasonable Suspicion: shall refer to a suspicion based upon objective facts and circumstances
from which an ordinarily careful and prudent supervisor could conclude that an individual is in
possession of or under the influence of drugs or alcohol while on City property or while on duty.
Circumstances which constitute a basis for determining reasonable suspicion include, but are not
limited to: (a) a pattern of abnormal or erratic behavior while on duty; (b) information provided by
a reliable and credible source; (c¢) direct observation of drug or alcohol possession or use; (d)
presence of the physical symptoms of drug and alcohol use, such as glassy or bloodshot eyes, odor
of intoxicants on breath, slurred speech, poor balance, poor coordination, or impaired reflexes; (e)
admission of possession or use of drugs or alcohol by the employee. For an employee to be tested
under reasonable suspicion, two supervisors must agree on the objective facts and circumstances
as outlined above.

Section 5. Prohibited Acts and Disciplinary Actions

A. Grounds for disciplinary action or denial of employment: Applicants for
employment may be denied employment, and employees may be subject to
disciplinary action up to and including dismissal from employment, for commission
of any of the following acts:

(D Reporting for work, performing work, or applying for work while under
the influence of illegal drugs, prescription drugs, or intoxicants.

(2) Using, selling, possessing, manufacturing, or delivering controlled sub-
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stances or drug paraphernalia at any time or place except in cases where
such activity is permitted or required in the line of duty, whether on or off
duty.

Consuming, under the influence of, or possessing intoxicants while on duty
or on City property.

Providing or selling intoxicants to any other person while on duty, except
in cases where such activity is permitted or required in the line of duty.

Testing positive for the presence of drugs or alcohol following completion
of testing procedures authorized by this policy.

Failing or refusing to submit a test sample within a reasonable time but not
more than three hours after the time a request for a test sample was made,
causing or attempting to cause alteration of a test sample, submitting or
attempting to submit a false test sample, or otherwise obstructing the
process of testing for the presence of drugs or alcohol.

B. Termination is specifically authorized when:

(D
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Law enforcement has informed Human Resources that the employee has
sold or attempted to sell controlled substances, whether on or off duty.

Law enforcement has informed Human Resources that the employee has
possessed or has manufactured a controlled substance under circumstances
that create reasonable inference that the employee intended to sell the
controlled substance, whether on or off duty.

The employee has used, or has been found to be in unauthorized
possession of, illegal drugs while on duty or on City property; or the
employee has been found to be on duty or on City property while under
the influence of illegal drugs, prescription drugs, or intoxicants.

The employee has failed or refused to submit a test sample within three
hours after the time a request for a test sample was made, has caused or
attempted to cause the alteration of a test sample, or has submitted or
attempted to submit a false test sample following a request for submission
of a test sample.

The employee has previously been ordered by the appointing authority

to seek treatment for a substance abuse problem through the Employee
Assistance Program or any treatment facility, and has subsequently
committed a new offense involving substance abuse which would constitute
grounds for discipline under the provisions of this policy.



(6) The employee refuses or fails to attend or complete treatment as ordered
by City Administration.

C. Disciplinary action shall be independent of all other proceedings:

Disciplinary action which may be undertaken pursuant to this policy and the provisions of
the Human Resources Manual and Administrative Rules shall constitute an independent
administrative action against the employee involved, and shall not be dependent upon or
controlled in any manner by any other civil, administrative, or criminal proceedings which
are or may be instituted against the employee.

Section 6. Testing for the Presence of Alcohol or Drugs; When Authorized and What
Substances Will Be Tested For

A. Pre-employment testing: Effective as of the date of the adoption of this policy:

(1) A copy of this policy shall be provided to each applicant who has been given a
conditional offer of employment, who shall sign and date the "receipt of
Substance Abuse Policy and Consent to Drug and Alcohol Testing" form, which
shall then be made a permanent part of the applicant's file. This form shall be
competent evidence in any subsequent proceedings that the applicant who has
been given a conditional offer of employment has received notice of the
provisions of this policy and has consented to testing under the provisions stated
herein. A refusal by any applicant who has been given a conditional offer of
employment to execute this form shall constitute grounds for denial of
employment. Alcohol and drug tests are considered to be medical examinations
and, under the Americans With Disabilities Act, may only be conducted after
an offer of employment has been extended.

(2) All applicants who have been given a conditional offer of employment shall be
subject to mandatory testing for the presence of drugs and alcohol in accordance
with the testing procedures herein set out, except that City Employees who
apply for such positions and who have successfully completed testing as a
condition of employment with the City shall not be subject to retesting under
this subsection. Those applicants shall be required to undergo drug and alcohol
testing, and negative results from the testing must be received, before the
conditional employee begins work as an employee. The testing provisions of
this section shall not apply to the promotion or transfer of the safety sensitive
position employee within his own department.

(3) Applicants who test positive for the presence of drugs or alcohol will be denied
employment pursuant to the provisions of this policy.

B. Testing of current employees: Effective as of the date of the adoption of this policy:



(1) A copy of this policy shall be provided to every City employee, and each
employee shall be required to sign and date a receipt form, which shall then be
made a permanent part of the employee's personnel file. This form shall be
competent evidence in any subsequent proceedings that the employee has
received notice of the provisions of this policy.

(2) Current employees in safety sensitive positions shall be subject to random drug
and alcohol testing. Details regarding random drug and alcohol testing are
located in Section 8 of this policy.

(3) All current City employees not included in subsection (2) above shall be subject
to testing for the presence of drugs, including prescription drugs, and alcohol
upon reasonable suspicion that the employee is under the influence of drugs or
alcohol while on duty, and post-accident. A request for the testing of an
employee may be initiated by any supervisor who has a reasonable suspicion
that the employee is under the influence of drugs or alcohol while on duty.
Requests for testing shall be submitted to the Human Resources Director and
testing shall be authorized if the request is approved by the Human Resources
Director and the City Administrator, following review of the request.

(4) An employee who has been ordered to access the Employee Assistance Program
for possible drug and/or alcohol issues shall be subject to unannounced testing
for the presence of drugs or alcohol during the twelve-month period following
the date of the notice of referral to the EAP.

C. Substances and levels to be tested for will be per current U.S. Department of Health
and Human Services mandatory guidelines. Testing may be administered to detect
the presence and concentration of any substance which acts on the central nervous
system as a stimulant, a depressant, or has a dis-associative effect.

Drugs not otherwise included in the preceding categories will be tested to the
concentration levels for which testing is customarily accurate, as stated in the
manufacturer's specifications for the particular test kit or method to be used.

Section 7. Testing Procedures; Discipline Which May Be Imposed for Confirmed Positive
Test Results; Mandatory and Voluntary Referral to Employee Assistance
Program

A. The Testing Agency: Drug testing shall be performed by an independent certified
HHS laboratory of the City's choice. All testing shall be performed in accordance
with currently accepted scientific standards. Due care shall be taken by the testing
agency to respect the dignity and privacy of the individuals required to give test
samples. The testing agency shall be responsible for maintaining appropriate chain
of custody procedures for all test samples.



B. Confidentiality of Testing Information: All information regarding the testing of
applicants and employees prior to a final determination of a “negative” or
“positive” result shall be confidential.  Pre-final determination testing
information is authorized to be released only on a strict need-to-know basis to the
Human Resources Director, City Administrator, City Attorney, and to the Board of
Aldermen upon request of the Board; and the tested employee upon request.
Disclosure without employee consent is authorized if: (a) production of the
information is compelled by law, or by judicial administrative process, (b) the
MRO has made a confirmation of a “positive” test result and the information
has been placed at issue in a formal dispute between the City and the employee, or
(c) the information is needed by medical professionals for the diagnosis or
treatment of the employee, and they are unable to authorize disclosure.

C. Confirmation of Test Results: If the results of an initial laboratory screening of a
donor’s primary (“A”) urine specimen is a non-negative, the laboratory will
conduct a second test, referred to as a confirmation test, using Gas
Chromatography/Mass Spectrometry (GC/MS). If the GC/MS test confirms a
positive result, the positive result will be forwarded to the City’s MRO. The MRO
will follow standard MRO review protocol and make a final decision regarding the
results of the test (positive or negative). If the MRO releases the result as positive,
the donor may, at their own expense, request the “split” (or “B”) specimen be sent
to another qualified laboratory for additional testing.

D. Consequences of a confirmed positive test result:

(1) Job Applicants: Job applicants will be denied employment with the City if an
initial positive test result has been confirmed by the GC/MS test.

(2) Current Employees: An employee whose positive GC/MS confirmation test is
confirmed positive by the MRO is subject to disciplinary action up to and
including termination in accordance with the provisions of this policy.

E. Mandatory Referral to the Employee Assistance Program: As an alternative to, or
in conjunction with, formal disciplinary proceedings which will be instituted
against an employee for a violation of the provisions of this policy, an employee
will be offered the opportunity to seek assistance for a substance abuse problem
through the Employee Assistance Program. The City Administrator is authorized
to suspend the imposition of formal discipline (dismissal, demotion, reduction in
compensation, suspension without pay) for a period not to exceed one year, pending
the successful completion of assessment, counseling, and rehabilitation by the
employee. Written notice of mandatory referral to the Employee Assistance
Program shall be given to the employee. In the event the employee does not
complete assessment, counseling, and/or rehabilitation the appointing authority
may, within the one-year period following the date of written notice of mandatory
referral to the EAP, impose such formal discipline as is authorized under this policy
and the Human Resources Manual.



F. Expungement of Drug and Alcohol Testing Records: Upon written request by the
tested employee, all records relating to a request for and the results of drug or
alcohol testing may be expunged from an employee's file and destroyed if the
results of the testing do not show a substance concentration at or above the levels
set out in this policy. If the employee who has been tested has filed an appeal with
the City Administrator through the Human Resources Director, the records shall be
preserved until the conclusion of all proceedings arising out of the appeal.

Section 8. Random Drug and Alcohol Testing for Certain Employees

The purpose of this section is to define testing procedures for employees involved in an
accident, and random testing for those employees in safety sensitive positions, and to establish
compliance with the Federal Highway Administration and the United States Department of
Transportation regulations by requiring random drug and alcohol testing for those employees
holding a Commercial Driver’s License (CDL). This section sets forth additional requirements as
they relate to the substance abuse policy, and testing and reporting, as regulated by the above
agencies.

A. Definitions: The following definitions are offered as a part of this attachment in addition to
any definitions included in Section 4 of this Administrative Rule:

Accident (for DOT regulated employees): means a vehicular accident involving a City-owned
Commercial Motor Vehicle (GVW of 26,001# or greater) which results in:
(1) a fatality; or
(2) the driver of the CMV is issued a citation, AND:
a. any person involved in the accident receives bodily injury which requires immediate
medical treatment away from the scene of the accident, or
b. any vehicle involved in the accident receives disabling damage requiring tow away.

CDL Driver/Operator: includes all employees whose positions may involve driving or operating
a commercial motor vehicle and require possession of a CDL.

Commercial Motor Vehicle: is one that either: (1) has a gross vehicle weight of over 26,001
pounds (including combined weight if towed unit weighs over 10,000 pounds); (2) is designed to
transport 16 or more persons, including the driver; or (3) is used to transport hazardous materials.

Drugs: for the purposes of this section, “drugs” refers to any drugs referred to in Section 6.C. of
this policy.

Medical Review Officer: is a licensed physician (Doctor of Medicine or Osteopathy) who meets
the requirements of 49, CFR, Part 40.121. The responsibilities and procedures of the MRO are
detailed in 49 CFR, Part 40, Subpart G.

Substance Abuse Professional (SAP): is a licensed physician, or a licensed or certified
psychologist, social worker, employee assistance professional, or addiction counselor, as defined
by the Department of Transportation regulations, with the knowledge of and clinical experience in










c. Records of alcohol tests indicating an aleohol concentration of greater
than zero; records of verified positive drug test results; documentation
of refusal to take required alcohol and/or drug tests; evaluations and
referrals; and copies of annual reports, shall be kept for a minimum of
5 years.

(13) Records for employees covered by this section shall not be released except (1)
upon written request of the employee; (2) upon written authorization by the
employee, records will be disclosed to a subsequent employer subject to use as
specified by the employee; (3) upon specific, written authorization by the
employee, records will be released to an identified person, for use only as
specified by the employee; or (4) records may be disclosed to a decision-maker
in a lawsuit, grievance, or other proceeding initiated by or on behalf of the
employee, including, but not limited to, a worker’s compensation,
unemployment compensation or other proceeding relating to a benefit sought
by the employee.

(14) Any employee covered under this section engaging in prohibited conduct,
receiving a confirmed and/or verified positive drug test, or receiving an alcohol
test result of .02 or greater, shall be subject to the full range of disciplinary
action, including termination, depending on the seriousness of the prohibited
conduct.

(15) If the employee is not terminated for policy violations, and the employee had a
breath alcohol concentration of .02 -.039, then the employee shall be removed
from covered duties for at least 24 hours.

(16) If the employee is not terminated for policy violations, and the employee was
confirmed and or verified positive for drugs or had an alcohol test that indicated
a blood level alcohol of 0.04 or greater from a random, reasonable suspicion,
return-to-duty, follow-up, or post-accident test, or engaged in prohibited
conduet, the employee shall be immediately removed from performance of the
covered duties. The employee will not be permitted to return to work unless
they (1) have been evaluated by a qualified SAP; and (2) if recommended by
the SAP, has properly followed any rehabilitation prescribed; and (3) have a
verified negative result on a return-to-duty alcohol and/or drug test.

(a) While the employee is off work during the rehabilitation prescribed by the
SAP, they will be required to utilize any accrued time they have
accumulated. Please refer to Article 17, Section 13 in regards to suggested
utilization of accrued time. When/if that accrued time is all utilized, then
the remainder of the time they are off work shall be unpaid.

Section 9. Medical Marijuana

The purpose of this section is to describe medical marijuana and to provide employees
with guidelines to follow with respect to its legal use.




Medical marijuana was legalized in the state of Missouri in 2018 by a vote of the
people to amend the state constitution. Medical marijuana uses the marijuana plant or
chemicals in it to treat diseases or conditions like Alzheimer’s disease, cancer, Crohn’s
disease, epilepsy, glaucoma, chronic pain _and other ailments. It is essentially the same
product as recreational marijuana, only the intention was that it is to be taken for medical
purposes only and it requires the possession of a Qualified Patient ID card issued by DHHS.

The marijuana plant contains more than 100 different chemicals called cannabinoids.
Each one has a different effect on the body. Delta-9-tetrahydrocannabinol (THC) and
cannabidiol (CBD) are the main chemicals prevalent in medical marijuana. THC is what
produces the “high” people feel, and CBD provides pain relief and other effects when
marijuana is smoked, eaten (infused in foods or candy), vaped, applied in a lotion, or when
drops are placed under the tongue.

It is important to note that CBD products, along with medical marijuana, may not
have been regulated in such a manner as prescription medications have been. As such,
products claiming to be free from THC may actually have enough THC to register non-
negative or positive in a drug test. Use of CBD products that may contain THC, whether
known or unknown, is not a valid exemption for a non-negative or positive THC test result.

It is also important to understand that marijuana can be detected in a drug test,
depending upon the dose received, for up to three days for an occasional user and more than
30 days for a heavy user. Drug testing cannot discern medical marijuana or CBD products
from recreational marijuana, and all will be evaluated by the same measure.

The side effects of medical marijuana are bloodshot eves, dizziness, fast heartbeat,
low blood pressure, and it can also affect judgement and coordination, which could lead to
accidents and injuries. These attributes can trigger a reasonable suspicion drug test.

A. Prohibited Conduct

1. Emplovees in safety-sensitive positions are prohibited from being at work
under the influence of medical marijuana, as is the case for any other
controlled substance.

2. Emplovees are prohibited from possessing medical marijuana while at work,
nor can they possess it anywhere on City property or in any City vehicle.

3. Employees in non-safety-sensitive positions are prohibited from operating any
vehicle, heavy equipment, other potentially dangerous machinery, or
otherwise perform any function that could impact the health, safety and
wellbeing of themselves or others while at work and while under the influence
of medical marijuana.

B. Employment Requirements




1. Candidates for employment who test positive for marijuana in any pre-
employment drug screening must possess his or her own Qualified Patient ID
card to be eligible for employment in a non-safety sensitive role and must have
asked for a specific accommodation for such use prior to the drug testing. If
such candidate tests positive for medical marijuana without a Qualified
Patient ID card and without having asked for accommodation before such
drug testing occurs, he or she will not be eligible for employment.

2. Being able to work in a constant state of alertness (outside of normal sleep
periods for firefichters) and in a safe manner are essential abilities for all
safety sensitive positions with the City of Branson. Candidates who test
positive for marijuana in any pre-employment drug screening who have
applied for safety sensitive positions are not eligible for employment.

C. Medical Marijuana Use

1. Any emplovee who has been issued a Qualified Patient ID card must report it
to Human Resources prior to beginning their next work shift.

2. Employees in safety-sensitive roles who test positive for marijuana under
reasonable suspicion, post-accident or authorized random drug testing while
at work face disciplinary action, up to and including termination of
employment. Emplovees in non-safety-sensitive positions who test positive for
marijuana under reasonable suspicion or post-accident drug testing while at
work who do not have a valid Qualified Patient ID card reported and on file
in Human Resources face disciplinary action, up to and including termination
of employment.

Section 10. Appeal Rights

An employee who receives formal discipline (dismissal, suspension without pay,
demotion, or reduction in compensation) for violation of the provisions of this policy is entitled to
the appeal rights granted in the Human Resources Manual and Administrative Rules.

The above Administrative Rule is hereby established and adopted in accordance with the
Human Resources Manual of the City of Branson, Missouri.

Stanley E. Dobbins, City Administrator Date



Exhibit "B"

Adopted January 1, 2010

CITY OF BRANSON, MISSOURI
ADMINISTRATIVE RULES

RULE NUMBER 12 REFERENCING ARTICLE 21 OF THE HUMAN RESOURCES MANUAL
AMENDED 7-10-2012, 12-10-2019

A RULE PERTAINING TO EQUAL EMPLOYMENT OPPORTUNITY POLICY STATEMENT

Section 1. Goal

It is the goal of the Clty of Branson to affe&é—eqa&l—emp}eymem—eppem}m&eﬁe—aﬂ

characteristie-protected-by-law: pr0v1de equal emplovment opportumtles to all emplovees

and applicants for employment without regard to race, color, religion, age, sex, national
origin, disability status, genetics, protected veteran status, sexual orientation, gender
identity or expression, or any other characteristic protected by federal, state or local
laws.

Section 2. Policy
It is the policy and intent of the City to:

A. Recruit, hire, train and promote persons in all job classifications without regard
to race, color, religion, age, sex, national origin, marital status, military status,
protected veteran status, disability status, genetics, sexual orientation,
gender identity or expression, or any other characteristic protected by law.

B. Base decisions on employment so as to further the principles of equal
employment opportunity.

C. Ensure that promotion decisions are in accord with principles of equal
employment opportunity by imposing only valid requirements for promotional
opportunities so that promotions shall be based solely upon each individual’s
qualifications for the position to be filled.

D. Ensure by periodic inspection that all other Human Resources actions such as
compensation, benefits, transfers, reductions in force (RIFs), return from RIFs,
corrective actions or disciplinary measures, City-sponsored training, tuition
assistance, and social and recreational programs, will be administered without
regard to race, color, religion, age, sex, national origin, marital-status;military
status-disability; disability status, genetics, protected veteran status, sexual
orientation, gender identity or expression, or any other characteristic
protected by law.
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E. Undertake a program to make widely known, especially to minorities and
women, that equal employment opportunities are available on the basis of
individual merit and to actively encourage all persons to seek employment and
to strive for advancement on this basis.

Section 3. Implementation and Enforcement

It is the intent of the City that this policy shall be implemented and enforced the same
as any other policy of the City. Any employee who willfully violates any provision of this
policy shall be subject to diseiplinaryaction progressive discipline, up to and including
termination of employment as described in Rule 4 of this manual.

The above Administrative Rule is hereby established and adopted in accordance with
the Human Resources Manual of the City of Branson, Missouri.

Stanley E. Dobbins, City Administrator Date
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Adopted October 25, 2011

CITY OF BRANSON, MISSOURI
ADMINISTRATIVE RULES

RULE NUMBER 19 REFERENCING ARTICLE 27 OF THE HUMAN RESOURCES MANUAL
AMENDED 12-13-2011, 7-10-2012, 1-22-2013, 5-28-2019, 12-10-2019

A RULE PERTAINING TO THE CiTY EMPLOYEE HEALTH AND WELLNESS INCENTIVE
PROGRAM

Section 1. General

The City of Branson is committed to the health and wellness of all its employees.
Therefore, in 2012 the City implemented a voluntary Health and Wellness Incentive Program to
invest in its most valuable asset: the employees. Since the inception of the Health and Wellness
Incentive Program, the City has seen aggregate data that indicates employees are getting healthier.

Section 2. Purpose

A significant portion of the healthcare costs incurred by working adults are attributed to
modifiable behaviors like tobacco and nicotine use, poor diet, and lack of exercise. Programs that
promote health and wellness, and nicotine abstinence, are positive ways to have healthier
employees and to provide additional discounts to employees for lower healthcare costs that go
above and beyond the base discounts that all employees enjoy.

Section 3. Policy

The City offers employees a three-tier discount program based on Health and Wellness
participation. This program will be developed through Human Resources and approved by the
Board of Aldermen each year.

The value of any such discount from the program is dependent upon the medical insurance
plan chosen by the employee. The Health and Wellness Program is completely voluntary;
employees are not required to participate. However, any employee who desires a better discount
on his or her medical insurance must participate. The program is based on tier levels for additional
discounts that are earned in one year and awarded in the following year. Those tier levels are:

1. Tier 1 — provides an additional discount of 30% on the employee-only coverage. This
discount is above and beyond the base discount provided to all employees. This tier is
for employees who test negative for nicotine (or complete the nicotine cessation
program if they test non-negative) and who complete the requirements of the Health
and Wellness Program on time.

Note: For Tiers 1 and 2, the nicotine cessation alternative is only available for two-
consecutive years. If an employee tests non-negative for nicotine the third consecutive
year, he or she will not be eligible for the Tier 1 or 2 rate until he or she tests nicotine-
free at the City’s next Health Risk Assessment scheduled by Human Resources.
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2. Tier 2 — provides an addition discount of 15% on the employee-only coverage. This
discount is above and beyond the base discount provided to all employees. This is for
employees who test negative for nicotine (or complete the nicotine cessation program
if they test non-negative) and who only completes one of the two other elements of the
Health and Wellness Program or fail to complete one of the elements on time.

3. Tier 3 — provides no additional discount beyond the base discount provided to all
employees. Any employee who tests non-negative, or does not test for nicotine, and
who does not complete the nicotine cessation program will be in Tier 3. Additionally,
any employee who tests negative for nicotine and who does not complete both of the
other two elements of the Health and Wellness Program (or who fails to complete them
on time) will be in Tier 3.

The City will use an outside firm to be its wellness program provider and to receive and
compile all employee Health and Wellness Program information. It will be each participating
employee’s responsibility to ensure the wellness program provider receives any pertinent health
and wellness information by the deadlines communicated by Human Resources.

Employees who do not participate in, or who do not complete the requirements for, one or
more of the tiers in the Health and Wellness Program will not being eligible for the best medical
insurance discount.

This program is fluid and may be changed. The City Administrator, through the Human
Resources Committee, may modify this plan as deemed necessary based on insurance renewal
costs, budget appropriations, etc.

Section 4. Appeal of Results

Any employee participating in the Health and Wellness Incentive Program who does not
agree with the final results reported by the City’s wellness program provider may make an appeal
to the City Administrator through the Human Resources Committee.

However, testing non-negative (positive) for nicotine cannot be appealed through this
process. An employee can only be retested one time within forty-eight hours of the initial test
in an effort to show a negative test result. It will be the employee’s responsibility to make any
and all retesting arrangements with the wellness program provider. The results of the second
test will be final,

If an employee makes such an appeal, it must be done on the appropriate form through
Human Resources. The Human Resources Director will ensure the name of the employee is not
disclosed to the Human Resources Committee so it can impartially consider the appeal solely on
the facts presented in writing by the employee.

The Human Resources Committee will make its decision on the appeal and render a
recommendation to the City Administrator for final disposition of the matter. The Human
Resources Director will notify the employee in writing the results of the appeal process.
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Petitioning the City Administrator directly is the final possible appeal after the
employee is notified by the Human Resources Director of the outcome of the appeal process
that is unfavorable to the employee. The decision of the City Administrator shall be final.

Section 5. Disciplinary Action

A. Anemployee is not subject to any disciplinary action for not participating in the Health
and Wellness Program, or for not fulfilling the requirements to get the best discounts.

B. However, any employee who knowingly provides false information/records in order to
qualify for any Health and Wellness Incentive discount will be subject to Human
Resources Manual Rule 4, Section 2, Disciplinary Action, B. (5) a. dishonesty in any
form or degree, or falsification of records or reports for official use.

The above Administrative Rule is hereby established and adopted in accordance with the
Human Resources Manual of the City of Branson, Missouri.

Stanley E. Dobbins, City Administrator Date
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Exhibit "D"

MINUTES

HUMAN RESOURCES COMMITTEE
CITY OF BRANSON, MISSOURI
July 17, 2019

Call to Order
The Human Resources Committee met in the Fishbow! of City Hall, Wednesday, July 17, 2019. The meeting was
called to order by Mayor Edd Akers at 9:30 am.

Roll Call
Committee Members present: Mayor Edd Akers, City Administrator Stan Dobbins, Alderman Kevin McConnell;
and community members Bryan Cossiboom and Josh Allen. There is a quorum.

Also present: Assistant City Administrator John Manning, Human Resources Director Jan Fischer, Risk Manager
Bob Smither, Safety Officer Kelly Farner, Senior Human Resources Generalist Kimberly Cooper, Human
Resources Generalist Jamie Patrick, and Human Resources Clerk Gina Stech; also present Traci Henderson of
Finance, Chena Simmons from Administration, and Melody Pettit Communications Manager.

Acknowledgement of June 19, 2019 Minutes.
Motion to approve: Alderman Kevin McConnell; Second: City Administrator Stan Dobbins; Vote: 5 yes, O no.

Discussion of New Hires/Promotions/Reclassifications.
Discussion led by Human Resources Director Jan Fischer.

Discussion of Rule 10, Substance Abuse Policy.
Discussion introduced by Jan Fischer and led by City Attorney Chris Lebeck.

Review of the 2019 Survey of Employees Regarding Supervisors.

Discussion led by Jan Fischer. Each question was reviewed except for the last section of the survey where
employees were asked to make comments and include which department they are in/who their supervisor is —
those were forwarded directly to Stan and department directors for purposes of confidentiality. Generally, the
impression from those who responded to the question portion of the survey is that our supervisors are doing a
good job including their subordinate staff in decision processes/changes and communicating to their respective
departments. Mayor Akers asked that we look at the number of responses as a part of our total number of
employees and not just percentages on questions answered by those who responded — could be something in
the numbers of those who didn’t respond.

Update from Safety and Risk Management.

Update given by Bob Smither. Kelly did ladder safety and heat safety training, and will be doing back safety and
stretching training next. Some departments participated in a back stretching challenge — Water Distribution and
Collection and Public Works — Streets; some are continuing to do challenge after it ended. Bob took employees
that finished the challenge to breakfast and gave them cooling towels. He will be taking Planning and Zoning to
lunch this Friday for their completion of the challenge. Safety committee is coming up with a plan for
incentivizing safety reporting. Annual fire alarm and extinguishers inspections are in progress. New workers’
compensation Insurance went into place on July 1 so there is a new nurse line. Bob and Kelly have a safety
planning meeting with Public Works for a project at the Landing for cleaning out accesses where there are
confined spaces. Bob has notified employees of the City’s emergency alert system and how it will look if an
emergency takes place; he is planning to have an emergency drill in the next few weeks. Worker compensation
claims have gone down in frequency over the past 3 years by 36% however the severity of the claims is up 24%,;
this year they are down 15% in frequency and also down in severity, but we are still sitting at 1.18 mod rate
because of the three year look back period.
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MINUTES

HUMAN RESOURCES COMMITTEE
CITY OF BRANSON, MISSOURI
July 17, 2019
Human Resources Director’s Report.
Update given by Jan Fischer. As a part of our wellness program, a City employee water drinking challenge is in
progress through the month of July. Human Resources is going live today with Acquire, the new applicant
tracking system. The department anticipates receiving the Anthem medical insurance renewal about August 1st.
Human Resources will be starting discussions with Ollis, Akers, Arney on implementing a new benefit enroliment
program through American Fidelity called Selerix which will replace the current Maxwell Health enroliment
system.

Josh Allen was introduced as a new community member to the Human Resources Committee.
Adjourn.

Motion to adjourn: Alderman Kevin McConnell; Second: City Administrator Stan Dobbins; Vote: 5 yes, 0 no.
Time Adjourned: 10:33 am.
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Exhibit "E"

MINUTES

HUMAN RESOURCES COMMITTEE
CITY OF BRANSON, MISSOURI
September 18, 2019

Call to Order
The Human Resources Committee met in the Fishbowl of City Hall, Wednesday, September 18, 2019. The
meeting was called to order by Mayor Edd Akers at 9:30 am.

Roll Call
Committee Members present: Mayor Edd Akers, City Administrator Stan Dobbins, Alderman Kevin McConnell,
Alderman Rick Castillon, and community member Bryan Cossiboom. There is a quorum.

Also present: Assistant City Administrator John Manning, Human Resources Director Jan Fischer, Risk Manager
Bob Smither, Senior Human Resources Generalist Kimberly Cooper, Human Resources Generalist Jamie Patrick;
also present Jamie Rouch Director of Finance, Chief Jeff Matthews of Police, Traci Henderson of Finance, Chena
Simmons of Administration, and Melody Pettit Communications Manager. John Akers of Ollis, Akers, Arney
arrived at 9:35 and left at 10:10.

Acknowledgement of August 21, 2019 Minutes.
Motion to approve: Alderman Kevin McConnell; Second: Alderman Rick Castillon; Vote: 5 yes, 0 no.

Discussion of New Hires/Promotions/Reclassifications.
Discussion led by Human Resources Director Jan Fischer.

Discussion of 2020 Employee Insurance Benefits Renewals.
Discussion introduce by Jan Fischer, led by John Akers.

Motion to approve proposed rates for 2020 benefit coverage: Alderman Kevin McConnell; Second: Alderman
Rick Castillon; Vote: 5 yes, 0 no.

Discussion of Internal and External Compensation Equity.

Discussion led by Jan Fischer; Kimberly Cooper assisted with a spreadsheet presentation. Discussion centered on
memo provided for meeting and spreadsheet presented of current compensation levels of City positions against
the previously conducted Springsted Survey and the recent salary survey conducted internally by the Human
Resources Department. Those position disparities highlighted as areas of concern include: Project Engineer,
Battalion Chief, Police Officer | & I, and Dispatcher 1. Jan stated that some positions only require addressing the
number of steps within that position’s classification, for example the Battalion Chief position. Jan also stated
that he has been working on modifying the pay scale for Police and Fire Departments; he also noted that the Fire
Marshall position is undercompensated across the board in comparison to survey information. Chief Matthews
contributed to discussion by providing information regarding circumstances of resignations of officers that
concerned pay, hours, and job responsibilities — the Police Department is currently seeking to fill 7 vacant officer
positions and the Police Communications Department is down 30% with regard to Dispatcher | positions. Other
positions needing attention — a few in Utilities will need adjusted within the current pay matrix. Mayor Akers
asked for the next steps to be that each department meet with HR. Jamie Rouch requested a phased
implementation process for increases since the 2020 budget is almost complete and due Monday, September
23, 2019. Mayor Akers, Stan Dobbins, Jan Fischer, Chief Matthews, and Jamie Rouch decided to meet
immediately after the HRC meeting to discuss plans for making adjustments to the Police Department pay scale.



MINUTES

HUMAN RESOURCES COMMITTEE
CITY OF BRANSON, MISSOURI
September 18, 2019
7) Human Resources Manual Updates.
Discussion led by Jan Fischer. The posted handouts of Articles and Rule 12 were reviewed with updates/changes
pointed out by Jan.

Motion to approve Articles 6, 7, 8, 13, Rule 12: Alderman Kevin McConnell; Second: City Administrator Stan
Dobbins; Vote: 5 yes, 0 no.

8) Human Resources Director’s Report.
Update given by Jan Fischer. Acquire is up and running, making tweaks to processes and forms. Department has
been working on gathering and compiling salary survey information.

9} Adjourn.
Motion to adjourn: Alderman Rick Castillon; Second: Alderman Kevin McConnell; Vote: 5 yes, 0 no.
Time Adjourned: 10:25 am.






ARTICLE 6 - REQUIREMENTS FOR ORIGINAL EMPLOYMENT

Section 1. Age

Minimum-and-maximum Age limits requirements for employment by the City of
Branson shall be in conformity with the Federal and State laws.

Section 2. Residence Requirement

A. Asrequired by the City Code, the City Administrator shall reside in the City
of Branson during his tenure in office. The City Administrator is authorized
to establish Administrative Rules with regard to residency requirements for all
other positions in the City service.

B. Any employee changing residence or address and phone number must notify
their his or her Department Administration and the Human Resources
Department upon the first shift when returning to work after having made

such change immediately.

Section 3. Fitness for Duty

All City employees must possess sufficient mental and physical capabilities to be
able to perform the requirements of the position for which they are employed. Reasenable
Accommodation for physical and mental capabilities as regulated described by the
Americans with Disabilities Act (ADA) shall be provided if the person is otherwise
qualified. The physical and mental qualifications of persons in City employment may be
evaluated by physicians approved and paid for by the City and all employees shall submit
to such examination when so ordered by the Human Resources Director.

Section 4. Hiring of Relatives

A. The Missouri Constitution, Article VII, Section 6, prohibits nepotism, stating
“Any public officer or employee in this state who by virtue of his office or
employment names or appoints to public office or employment any relative
within the fourth degree, by consanguinity or affinity, shall thereby forfeit his
office or employment.” That prohibition causes an automatic forfeiture of
your job if you participate in the decision to hire or promote a relative as far
removed as a cousin, great-uncle/aunt, son/daughter-in-law, or other blood
relative or “in-law” within the “fourth degree.” For purposes of this entire
section, cohabitants will be included in the definition of “any relative within
the fourth degree”. For a list of relatives included in this definition, please
contact the Human Resources O+fice Department.

B. No person shall be hired, transferred, demoted, or promoted as an employee in
the classified or unclassified service who is in a relationship status noted in A.
above, whether or not related by blood, to any person in a
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supervisory/subordinate chain-of-command position to the employee’s
position.

C. From-oand-afterthe-effective-date-of this-article; If two people employees who
are in supervisory/subordinate chain-of-command position marry or
cohabitate, one party of these employees must notify the Human Resources
Director upon the first shift when returning to work after having married
or beginning cohabitation. One of these employees must also submit a
request for transfer to the Human Resources Director for-transfer, if provided
there is an available position is-available in which to transfer inte. If thereis
no such transfer is requested or occurs within 90 calendar days of the
wedding date or the date of cohabitation, one party must resign from the
City service. If parties involved cannot agree on who should leave the City
service, resignation termination of employment for one of the employees
will be determined by the City Administrator for that person who has
based—en a combination of less time of service for the City and lower
performance evaluation scores ef—performance—and—seniority. Such
termination of employment shall be categorized as leaving employment
good standing.

D. Any employment arrangement of relatives within the fourth degree of
consanguinity and affinity, which that can create a potential conflict of
interest, will may be evaluated and determined by the City Administrator when
such potential conflict is raised by the Department Director or the Human
Resources Director. Such The determination by the City Administrator in
resolution of a potential conflict is final and cannot be appealed. Ifa conflict
of interest is determined, one party must resign from the City service. If parties
involved cannot agree on_who should leave the City service, resignation
termination of employment of one of the employees will be determined by
the City Administrator based on a combination of lower performance
evaluation scores and less seniority. Such termination shall be considered in
leaving employment in good standing.

Section 5. Maintenance of Special Requirements

When the City requires employees to meet specific standards and possess special
experience and training to perform the duties of a position, those standards and special
experience and training must be maintained in order to continue employment with the City.



ARTICLE 7 - EMPLOYMENT APPEICATIONS PROCESS

Section 1. Recruitment

A.

Department Directors must notify the Human Resources Director of all
positions needed, justification of why the position is needed, who is being
replaced, and method for replacement. The Department Director must submit
a proposed position description for review and approval by the Human
Resources Director each time duties change or a new position is requested.

At the time of the submission of the position description, the Department
Director must also submit any examination information, and all
supplemental questions and interview questions associated with the

application.

There shall be no recruitment for any position, nor creation of a new position,
without the prior approval by of the Human Resources Director and
authorization by the City Administrator.

Section 2. Announcement

A.

B.

C.

All vacancies for regular positions in the classified and unclassified service,
below the office of City Administrator, shall be publicized by posting an
announcement on the City website, via e-mail sent to all Direetors;—Offiee
Assistants-and-Supervisors departments for posting in their respective areas
departments, and such other forms of notice as shall be deemed appropriate by
the Human Resources Director. Vacancy notices shall be posted for at least
seven (7) days, unless the City Administrator approves a lesser time due—te
because of an emergency or an unusual circumstance.

Any announcement, application, interview and selection for any City
Administrator vacancy shall be performed at the pleasure of the Mayor
and Board of Aldermen, not inconsistent with existing laws and
ordinances.

The Vacancy announcements shall display the speeify-the-elassifieation-and
position title; the department; the starting pay grade of the position; the

FLSA exempt/non-exempt status; the hours of work; and the closing date
(or open until filled), if designated, for the posting. Additionally, the
announcement will include the nature of the work to be performed; the
minimum qualifications required; and other qualifications preferred for the

performance of the specific type of work; the-manner-ofmalingapplication;

and other pertinent information as designated by the Department Director.

Non-standard advertisements shall be paid from the hiring department’s
budgeted funds. All standardized advertisements shall be paid from
Human Resources’ budgeted funds.
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Section 3. Application Ferms for Employment

A. Submission of Applications

1.

All applicants for City employment shall make application enfersms by a
means_established provided by the Human Resources Director, made
through the City’s website. A separate application is required for each
position for which the applicant applies. All applicants shall submit
complete, accurate and true information relating to contact information,
work experience, education, training, residenee, conviction records, and
other necessary information deemed necessary for the position. The

The City may require applicants to meet, provide evidence and maintain

specific standards and where they may possess special experience and
training necessary to perform the duties of the position in their
applications for employment. This evidence may include high school
or college transcripts or diplomas, or any necessary certifications
indicated in the position description.

Supplemental questions may be asked of candidates specific to the job
for which they have applied, and their responses will be evaluated and
ranked based on criteria established in advance by the Department.
Supplemental questions may also have “absolute disqualifier”
questions imbedded in them whereby an applicant’s response to one
question may determine continuation in the process.

Failure to accurately and fully complete the application ferm{s) may be
reason for disqualification.

Completed applications ferms, including resumes and other documents
and any correspondence, shall become the property of the City, and-shall

not-be-returned-to-applieants to which the City retains all rights.

B. Review of Applications

1.

The Human Resources Director, or his or her designated
representative from the Human Resources Department, shall review
all completed applications to determine those that do and do not meet
the minimum requirements for the position. Those applications that
meet the minimum requirements will be “qualified,” while those that
do not meet the minimum requirements will be “disqualified.”




The Human Resources Director shall rejeet not consider any application,
which that is incomplete or that indicates that the applicant does not
possess the minimum qualifications required for the position. Such
applications shall be disqualified. Applications shall also be rejeected
disqualified if the applicant has made any misstatements or omission of
any material fact (i.e., qualifications, criminal convictions, reasons for
Jeaving prior employment, etc.); has practiced any deception or fraud
regarding the application; or has been convicted of a crime which is
detrimental and/or puts the City at an unacceptable risk to the conduct
of business in the specific position for which the applicant is applying.

Defective or_incomplete applications may—be—retorned—te will remain
available for the applicant swith-netiee to amend the-same and resubmit
prior to the closing date of the position announcement. Candidates
may be reminded of incomplete applications by email, but it shall
remain the applicant’s responsibility to complete such application by
the closing date. Failure to submit the application within the time limit
prescribed by the Human Resources Director shall be cause for
disqualification of the application.

After the Human Resources Director or his/her representative makes
the initial determination which applications are qualified or
disqualified, qualified applications will be reviewed by and the
Department Director who will then use—the-information—te determine
whether the applicantis-eligible those that likely indicate the best fit for
the position. and-te-take-an-examinationforemploymentif-oneisrequired.
The basis of those applications designated as the best fit for the
position will be based primarily on the ranking of their responses, as
indicated in Section 3. A. 2. and 3., above.

After review of the candidates by the Department Director, he or she
shall communicate the names to Human Resources of those candidates
selected for pre-offer of employment examination (if applicable) and
subsequent interview.

If the Department Director requires pre-offer of employment
examination of applicants, it may be done prior to the interview as a
screening mechanism, or it may be done in conjunction with the
interview itself. Such examination will follow the guidelines as
established in Article 8 of this Human Resources Manual.




Section 4. City Communications with Applicants

Communications with applicants will primarily be done by email. If
candidates move, get a new phone number, get a new email address, etc. during the
application, interview and selection process, or on-boarding process, it will be their
responsibility to ensure their complete contact information is correct within the
application system.

Department Directors, or their staffs, will be responsible for communicating
interview schedules with applicants and other City emplovees. This may be done by
email or telephone,.

Section 5. Interview and Selection

A. The Interview Process

1. The closing date indicated on the announcement shall begin the start of
the interview and selection process. In the event the position is “open
until filled,” the review of applications process may begin any time after
two weeks following the position’s first announcement.

2. All candidates for employment below the Director level, will be subject
to an interview by committees of at least three, and no more than five,
current emplovees with the City, as designated by the Department
Director, inclusive of at least one representative from Human
Resources, who will facilitate the interviews. The makeup of the
committee will be at the Department Director’s discretion, with the
exception of the Human Resources representative, where such
representative will be designated by the Human Resources Director.

3. Employees who have a personal relationship with a candidate must
avoid any semblance of favoritism or “cronyism.” The best avoidance
in these circumstances is for the employee to recuse him/herself from
the interview and selection process. However, in any situation where an




employvee could end up interviewing a candidate who is a distant
relative or close friend, such employee is required to notify the Human
Resources Director in advance of the interview process. In no
circumstance may an employvee whose relationship with an applicant
that falls within the fourth degree of consanguinity or affinity
participate in any part of the interview and selection process, to include
the interview and selection of all other candidates of the position for
which such relative has applied (see Article 6, Section 4. A.).

4. Candidates for positions at the Director level who report solely to the
City Administrator or Assistant City Administrator shall be subject to
the interview and selection process as approved by the City
Administrator. Candidates for positions that report to the City
Administrator, the Mayor and the Board of Aldermen shall be subject
to the interview and selection process as approved by the City
Administrator, the Mayor and the Board of Aldermen.

5. For candidates interviewing for a Human Resources vacancy, the
Human Resources Director will make a request of another Department
Director that a representative from his or her department participate
fully on the Interview and Selection committee.

6. All interview committee questions shall be submitted to Human
Resources with all other information associated with the position
announcement, Questions will be reviewed and, if necessary, edited by
Human Resources to ensure appropriateness with the job and EEQC
guidelines. Interviews are generally less than one hour in length. There
should be an equivalent number of questions related to past experiences
in technical skills required for the job; interpersonal skills in
determining how the individual has interacted with past supervision,
coworkers and customers: and personal character and department
related to ethical matters or significant challenges the person has faced.

7. The Department Director, or his/her representative, shall be
responsible for coordinating the interview dates and times with the
candidates and with the Human Resources Representative.

8. Following each interview, each committee member shall provide his or
her scoring of each candidate interview and shall provide his or her
recommendation as to who would best fill the position to the hiring
manager. The Department Director will review and seriously consider
such input prior to making any hiring decision.

B. The Selection Process

1. Selection of candidates for employment must be made in a fair and
impartial manner without regard to race, color, religion, age, sex,
national origin, disability status, genetics, protected veteran status,




sexual orientation, gender identity or expression, or any other
characteristic protected by federal, state or local laws. For the safety of
themselves and others, candidates for public safety positions must be
able to fulfill the physical aspects of the position without
accommodation.

2. The best candidate for the position should always be the one selected
for the job. Pre-offer of employment examination scores, combined
with interview scores, shall be the predominant determiner of the
person selected for the position. In case of tie scores, the Department
Director should consult with the Human Resources Director to help
make a determination.

3. If the committee members could not provide the Department Director
a clear consensus on who it would recommend for the position, or if the
Department Director could not clearly recommend hiring of any
candidate, the position should be re-announced, beginning the
employment process again.

4. The Department Director shall make the candidate selection to fill the
vacant position with advice from the interview committee. Once the
best candidate is chosen, the Department Director shall send the name
of the person selected to the Human Resources Director and City
Administrator. They will in turn review the candidate’s profile and
review all competing candidates’ interview and examination scores, as
well as the interview committee’s recommendation, and provide their
approval prior to the Department Director making any verbal offer of

employment.

5. Once the verbal offer is provided to, and accepted by, the candidate,
the Department Director will communicate such offer and acceptance
to Human Resources. Human Resources will follow up with a written
offer to begin the Post-Offer examination process (See Article 8, Section

7.

6. Following a successful completion of the Post-Offer examination
process, the candidate will transition through the new employee process
facilitated by Human Resources.

Section 6. Equal Employment Opportunity Policy

The City of Branson provides equal employment opportunities (EE©)—to all
employees and applicants for employment without regard to race, color, religion, age, sex,
national origin, age; disability status, er genetics, protected veteran status, sexual
orientation, gender identity or expression, or any other characteristic protected by

federal state or local laws. Iﬁ—add&&%ﬁ@—féé%&l—h%@ét&ﬂ%ﬁ%%ﬁ%—%h&@ﬁ?—@%f&ﬁﬁ%




This policy applies to all terms and conditions of employment, including recruiting,
hiring, placement, promotion, termination, layoff, recall, transfer, leaves of absence,
compensation and training.

The City o

f Branson expressly prohibits any

form of workplace harassment based

origin—age;genetic—information,—disability,—or—veteran—status. Any employee whose
behavior includes improper physical contact, verbal or written harassment, bullying,
intimidation or other forms of harassment that interferes with the ability of any City ef
Bransen’s employees to perform their his or her job duties may—result—in can face
discipline up to and including immediate escalation of progressive discipline to the level
of termination of employment discharge.




ARTICLE 8 - EXAMINATION

Section 1. Nature and Type of Examination

The selection techniques used in the examination process shall be impartial, of a
practical nature and shall relate to those subjects which, in the opinion of the Director and
Human Resources Director, fairly measure the relative capacities and capabilities required
of the persons examined to successfully execute the duties and responsibilities of the
position to which they seek to be appointed. Examination may consist of selection
techniques which that will test fairly and equitably test the qualifications of candidates.
sueh-as This includes, but is not limited to, achievement and aptitude tests, written tests,
additional or subsequent personal interviews, performance tests, review of social media
posts, physical agility tests, medical evaluation, assessment centers, evaluation of daily
work performance, work samples, polygraph tests, psychological evaluations, or any
combination of these or other tests. In any examination, the Human Resources Director may
include, in addition to competitive tests, a qualifying test or tests and set minimum
standards.

It is important to note that any medical evaluation, drug testing, psychological
testing, pulmonary fitness tests or anything that could reveal protected health
information must be performed after the offer of employment. Also, criminal
background checks will be performed on a post-offer basis. Other aptitude, skills or
agilities tests may be made prior to the offer of employment. Regardless of whether
pre-offer or post-offer, the cost of examinations, when required by the City, shall be the
responsibility of the City.

Section 2. Conduct of Pre-offer of Employment Examinations

A. Pre-offer of employment examinations to measure the qualifications of
applicants shall be established by the Department Director, and shall be
approved and be conducted by the Human Resources Director or by a
person/organization designated by the Human Resources Director.

B. If such examinations are required for a position, all applicants
competing for that position shall be examined in _a similar, fair and
impartial manner. No applicant competing for the position _shall be
excluded from the examination process if at least one applicant is
required to complete an examination.

C. Failure of an applicant to report as scheduled by the Human Resources
Director for any part of the examination may be grounds to remove the
applicant from further consideration.

D. Requests for special examination accommodations, received in writing no
less than two weeks prior to the test date, will be evaluated by the Human
Resources Director for reasonable accommodation as regulated by the
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Americans with Disabilities Act. Requests for accommodations received
at the time of notification of testing will be evaluated on a case-by-case
basis, and approved or disallowed by the Human Resources Director
dependent upon the availability of test materials, available staffing
requirements, etc.

Section 3. Examination Values

A. When multiple parts of the examination exist, each part of the
examination of applicants for any position shall be given a relative value or
weight which shall consist of a percentile part of 100%. One hundred
percent is the total value of all parts of an examination. In order to qualify
for employment a candidate shall make a passing grade, as determined by
the Human Resources Director, on each part of the examination to which a
percentage grade is assigned.

B. Notwithstanding the—foregoing Section 3 A. above, any part of an
examination may be designated by the Human Resources Director as an
“absolute qualifier.” Parts so designated shall be on a pass/fail basis and
shall be used to determine if whether or not the candidate may continue
the examination and in the interview and selection process.

C. Examinations shall be of a nature where they are at least generalized
to the kind of work for which the applicant applied to determine the
individual’s ability to be successful in the role.

D. Application and examination results may be screened, and only a
reasonable number, as determined agreed upon by the Human Resources
Director and the Department Director, mest nearly—meeting—the
requirements-and-expeetations where the top candidates who display the

skills, qualifications and aptitude for to be successful in the position, may
be selected for further consideration in the interview and selection

process.

Section 4. Internal City Examinations

A. Positions may be filled by competitive internal City examination when
authorized by the City Administrator. If there are two or fewer qualified
internal applicants for a position, external applicants may also be solicited.

B. Internal City examinations are open only to employees in the City service who
meet the position requirements.

C. Part-time and temporary employees may be considered after regular full-time
internal applicants but prior to external applicants when positions are not filled
by qualified internal applicants and when authorized by the City Administrator.




Section 5. Open-Competitive Examinations

Open-competitive examinations shall be used unless an internal examination is
deemed more appropriate by the Director and the Human Resources Director and is
authorized by the City Administrator. All interested individuals, who meet the position
requirements, may submit applications for consideration.

Section 6. Examination Results

A.

When the qualifications of applicants for any—elass—of-employment

departments with eligibility lists have been evaluated, the applicants
will be notified of their individual placement on the employment
cligibility list. Those not selected for placement on the eligibility list shall
be notified by the department of their non-selection for further
employment consideration for the position.

Examination records and papers are closed records net—publie
doeuments. Applicants shall not be entitled to review notes and scores of
individual oral board examiners, interviewers, or those of other
applicants, but they shall be entitled to review their own final percentile
score given for each part of the examination.

Internal applicants shall be given available information regarding
their pre-offer of employment examination results within five (5)
regular business days of the examination. External candidates shall
be provided, as applicable, available pre-offer of employment
examination information within ten (10) regular business days.

Section 7. Post-Offer Examinations

All medical evaluations, drug testing, psychological testing, pulmonary fitness

tests or anything that could reveal protected health information shall be performed

after the offer of employment is made.

If a candidate fails any of these, or fails the criminal background check, the

Human Resources Director may- withdraw the offer of employment based on

standards set up through the Fair Credit Reporting Act or any other prevailing

regulations.

Section 8. Retesting

Any person failing the examination process shall not be permitted to re-take the same
examination for at least 90 days, except that qualifying performance tests, such as for typing,



shorthand, computer skills, and others as designated by the Human Resources Director, may
be repeated twice during a specific recruitment period.



ARTICLE 13 - R¥ :
EHIGIBHIFY ENDING EMPLOYMENT WITH THE CITY BRIDGING OF
SERVICE AND RE-EMPLOYMENT

Ending employment with the City falls under three primary categories:
voluntary termination of employment, involuntary termination of employment and
retirement, With that in mind, the City has specific needs in being able to fill
necessary roles and have a smooth transition of duties whenever an employee leaves
service with the City. Additionally, some employees will leave service and
subsequently desire to return to work for the City. This Article outlines the
regulations regarding ending employment, the guidelines on bridging of service, and
returning to work for the City.

Section 1. Voluntary Termination of Employment or Resignation

A. An employee who voluntarily terminates employment, or resigns their from
his or her position employment-veluntarily with the City is asked expected to
provide a written notice of resignation with the Director. In order for written
resignations to be considered in “good standing,” they shall are required to
be submitted at least 14 calendar days prior to the final work day, unless the
Director consents to a shorter notice period or the employment agreement for

the emplovee requlres a dlfferent notlce perlod %emk%el—pa&é

apmweé—bﬁhe—@&eetei— The wntten notlce of 1e51gnat10n shalrl must be
forwarded to the Human Resources Director fmmedfa%ely as soon as possible.

B. An employee who leaves the City service without filing a written notice of
resignation and giving at least two weeks’ notice, the required notice set by
his or her employment agreement, or the required notice approved in
writing by his or her Director shall be considered in violation of the Human
Resources Articles and forfeit any payout of accrued benefits that otherwise
would be paid out upon separation or employment, and will have the fact
entered on the service record in the personnel file, and shall be denied the right
of the re-eligibility provisions of the City Human Resources Articles. The
failure to provide written notice as required by this section shall be
considered leaving employment not in good standing. Such voluntary
termination of employment or resignation may not be appealed.

C. A person who resigns “not in good standing” may be denied the right of re-
eligibility and may apply for work only during open competitive recruitment.

D. At the Director’s discretion, voluntary terminations of employment or
resignations may go into immediate effect for employees in certain high-risk or
security sensitive positions, or if continuing employment with the City would
cause a verifiable hardship to either the City or the employee. Those
employees may be paid for the full two weeks’ notice period and be eligible for
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payout of accrued benefits. Those employees may also be eligible for re-
employment.

E. When an employee resigns verbally and refuses to submit a written notice, or
walks off the job, the person witnessing reeeiving the-verbal resignation shall
document the facts, in memorandum form, and submit the memorandum to the
Human Resources Director through the his or her Director. Such resignation
will be considered to be not in good standing and may not be appealed.

F. Once a notice of voluntary termination of employment or resignation has
been given, any employee absence from work during his or her final 14
calendar days of work will be unpaid, unless a special exemption is
approved by the Director.

G. When an employee has been absent without authorized leave (see Article 17,
Section 2. A. and 3. A.) for two consecutive work shifts, if the employee is
absent at the start of the third shift, such absence shall be considered job
abandonment and shall constitute a resignation not in good standing. Such
voluntary termination of employment or resignation may not be appealed.

H. The City-Administrator Director may deem absence without authorized leave
for one day to constitute a resignation if it is the second occurrence within a
twelve month period, unless the employee had both a medical impairment
which prevented working, and an inability to notify his/her immediate
supervisor, confirmed by a doctor’s certification. The Director, after
coordination with the Human Resources Director, and-with-the-approval-of-the

City-Administrater; shall notify the employee in writing either in person or
by registered or certified mail that the absence constitutes resignation not in

good standing. The notice shall be sent to the last known address of the
employee. Such voluntary termination of employment may be appealed by
qualifying employees.

I. Directors, after consultation with the Human Resources Director, may
offer an emplovee the opportunity to resign from his or her position in lieu
of involuntary termination of employment as outlined in Section 2 below.
Such resignation may be considered “in good standing,” provided,
however, that said employee is a signatory to the City’s separation
agreement. Such resignation may not be appealed.

Section 2. Involuntary Termination of Employment

Even though there may be variations with respect to circumstances,
involuntary termination of employment is caused primarily by one of these three
reasons:

A. Inability to Follow Rules




The City Administrator is authorized to establish Administrative Rules
with regard to involuntary termination of employment because of an
employee’s inability to follow the rules that results in Disciplinary Action
(see Rule 4, Section 2). Such involuntary termination of employment may
be appealed by qualifying employees.

B. Inability to perform the job to standards

The City Administrator is authorized to establish Administrative Rules
with regard to involuntary termination of employment because of an
emplovee’s inability to perform the job to standards resulting in
Performance Related Corrective Actions (see Rule 4, Section 4). Such
involuntary termination of employment may be appealed by qualifying

employees.

C. Reduction in Force (RIF)

The City Administrator is authorized to establish Administrative Rules with
regard to reductions in work force whiekh that are appropriate to the
circumstances of financial indigence of the City, significant change in
technology, and/or position(s) that are no longer necessary or applicable to
the City’s operation. and-which Any decision on which employees whose
employment would be involuntarily terminated under this subsection shall
give due regard to the experience, performance history, attendance records,
and qualifications of the effected employees. Such involuntary termination
of employment may not be appealed.

Section 3. Retirement

Retirement may be another form of voluntary termination of employment.
Employees are encouraged to provide Human Resources and the Missouri Local
Government Emplovees Retirement System (LAGERS) as much prior notice as
possible when they make the retirement decisions. The City and LAGERS both
require that employees must submit their applications for retirement 30 to 90 days
prior to the end of employment and prior to the start of receiving a monthly benefit
from LAGERS. The notification of retirement must be submitted to the supervisor
no less than 30 days prior to the retirement date.

For emplovees in the Public Safety positions of Dispatcher, Police Officer I,
Police Officer II, Police Sergeant, Police Licutenant, Firefighter, Fire Engineer, Fire
Captain and Battalion Chief who have fifteen (15) or more years of service with the
City, in lieu of retirement based on qualifying physical or psychological reasons, they
will receive priority consideration for other available positions for which they qualify
within the City.




Section 4. Withdrawal of Voluntary Termination of Employment or Resignation

An employee who has submitted his or her written notice of voluntary
termination of employment or resignation, to include retirement, may request the
withdrawal of such notice be honored provided: 1.) the request is in writing; 2.) the
request is submitted prior to the last date of employment provided on the notice of
resignation; and 3.) a replacement for his or her position has not already been hired
resigned-in-writing-or-verbally, may,-prierte-the effective date;-but-enly-with-the-consent
ofthe Directorwithdraw the resignationin-writing. It will be at the Director’s discretion
whether or not to approve any such withdrawal of notice of resignation. The
Director’s decision on such request is final, and his or her decision may not be

appealed.

Section 5. Effective Date of Resignation-er Termination of Employment

A. The effective date of a voluntary termination or resignation shall be the
agreed upon date between the Director and the employee, and/or the last day
that the employee worked. Employees are expected to work and fully
complete their duties up and through the end of their final shifts.

B. The effective date of an involuntary termination shall be the date determined
by the Human Resources Director.

Section 6. Re-eligibility Bridging of Service and Re-Employment

Any regular employee who resigns in good standing may be eligible for re-
employment in_their former job or in another job. Bridging of Service or re-
employment for regular full-time employees will be contingent upon yarious factors
regarding available positions, the person’s time away from City service, requirements
of the |0b and followmg the normal steps for approving a new emplovee approval-ef

A. A former regular full-time employee who resigned in good standing may

return to service in the same position he or she left the City, with Director




approval, provided that the position has not been filled and his or her
return is within 30 days of leaving service with the City.

At the Director’s discretion, this person may bypass the interview and
selection process. Human Resources’ background checks and drug
screening will still apply. The person re-hired would incur no lapse in
seniority nor any decrease in his or her previous rate of pay. Any employee
returning under this guideline would maintain his or her previous accrual
rates for vacation, but will lose all time accrued for vacation, sick leave and
personal time if it has already been paid out.

The request to return to City service must be made in writing by the former
employee.

. A former regular full time employee who resigned in good standing may
return to service in the same position that he or she left the City, with
Director approval, provided that the position has not been filled and his or
her return is between 30 days and 183 days of leaving service with the City.

At the Director’s discretion, this person may bypass the interview and
selection process. Human Resources’ background checks and drug
screening will still apply. The person re-hired under this guideline would
incur a one-year decrease in seniority and a one-step decrease in his or her
rate of pay. Any emplovee returning under this guideline will lose one year
in his or her vears of service for vacation, and will lose all time accrued for
vacation, sick leave and personal time.

The request to return to City service must be made in writing by the former
employee.

. A former regular full time employee who resigned in good standing may
return to service in the same position that he or she left the City, with
Director approval, provided that the position has not been filled and his or
her return is between 183 days and 366 days of leaving service with the

City.

At the Director’s discretion, this person may bypass the interview and
selection process. Human Resources’ background checks and drug
screening will still apply. The person re-hired under this guideline would
incur a two-year decrease in seniority and a two-step decrease in his or her
rate of pay. Any employee returning under this guideline will lose two years
in his or her years of service for vacation, and will lose all time accrued for
vacation, sick leave and personal time.

The request to return to City service must be made in writing by the former
employee.




D. A former regular full-time employee who resigned in good standing more
than 366 days earlier may return to service in the same or different open
position with the City. Employees re-hired 